
Legislative Report #1    2017 Legislative Session.
 

On January 9 the Georgia General Assembly convened for a new term of
legislating. They met for four days and then took a week off (officially for counting
days in session) though they did work on the budget during that time. They
reconvened on the 23rd for four more days. They can meet for up to 40 days and
have done so for eight so far. It is anticipated that they will finish at the end of
March, but don’t hold your breath.
 

No bills have been introduced yet that can affect us other than the budget bills. The
House passed the FY2017 budget adjustment bill on Thursday by adding 600
million dollars to what they allocated last year. This tracks requests made by the
Governor almost to the penny. It now goes to the Senate where it will pass in a
week or so. That has to be resolved before they can do any substantive work on the
new FY2018 budget. The FY2018 budget comes in at another new high of 25
BILLION dollars. This follows 22 billion from last year. I guess that qualifies as
having come out of the recession. 

A bit of a review. The FY2003budget was a then-record 18 billion dollars. By the
middle of Gov. Perdue’s term in office, around FY 2008 it has been reduced to 15
billion dollars. Yes this is the same Perdue that will now be the new federal
Agriculture Secretary!!
 

Some highlights of the proposed FY 2018 budget as it relates to us.

·        There is five million dollars for pay raises.

·        There is an increased state share to TRS of some 2%.

·        There is an increased state share to the health and retirement funds of
about $500-$1000 per.

·        The total state dollars allocated to the Higher Education Budget is
2.3Billion dollars out of the aforementioned 25Billion dollar state budget,
for a share of just under 10%. This is, believe it or not, a little higher
percentage share than in the past, though the overall shortfall is still not
made up from the prior year cuts.

 



I expect to have a bill number for you soon on our ORP legislation allowing for a
one-time option to move out of ORP. 
 

As always, please let me know your thoughts, concerns and questions as we move
through this process. I will be sending out guidelines on what we will need
regarding the ORP bill and any other that affects us.


