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BECOMING AN AAUP  
“FORCE TO BE RECKONED WITH” 

The keynote speaker at the Spring meeting of the GA Conference of the 
AAUP was Dr. Irene Mulvey of Fairfield University, who has an impressive  
record of service to the AAUP at both state and national levels.  Describing 
Fairfield University as a private institution with “a culture of joining” and a 
“long tradition of being organized,” Mulvey explained that each institution 
has “to figure out what will resonate with” their own faculty in addressing the 
current political climate and recent attacks on academic freedom. What is key 
for each institution is to find the best way(s) to become a “force to be reckoned with.”

The Current Political Climate
“We’re living through some very strange times,” Mulvey commented.  In academia, we strive 

to address problems through the application of expertise using scholarly skills and honest effort 
to establish the truth.  Yet, these days, truth and truth-seekers are often under attack and labeled 
as “fake news.”  The only upside to this, in Mulvey’s view, is that “disastrous policies can help 
persons organize in protest.”

Academic Freedom is Under Attack
For those of us in academia, “the attack is really on academic freedom,” which includes the 
freedom to:

* teach, both in and outside the classroom;
* conduct research and to publish the results;
* address any matter of institutional policy or action whether or not as a member of an 

agency of institutional governance;
* address the larger community with regard to any matter of social, political, economic, 

or other interest without institutional discipline or restraint, save in response to 
fundamental violations of professional ethics or statements that suggest disciplinary 
incompetence.

In its 1940 Statement of Principles on Academic Freedom and Tenure, the AAUP holds that 
“Institutions of higher education are conducted for the common good and not to 
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As always, the start 
of the new academic year 
brings with it changes, 
some welcomed and 
others less enthusiastically 
received.  I’d like to 
cover here two changes 
of particular concern.  
The first is the 

implementation of HB280, better known as 
the Campus Carry law, making Georgia the 
10th US state to enact such a law.  As of July 
1, 2017, anyone 21 years old or older who 
has a license to carry a concealed gun can do 
so on any public campus in Georgia.  Those 
who support the law believe Campus Carry 
will reduce the potential for mass violence 
on our campuses.  Opponents point to the 
chilling effect guns on campus may have on 
academic freedom and the increased potential 
for more violence and increased confusion in 
emergency situations.

The announcement of the implementation 
date of this law came with a promise of 
additional guidance from the Board of 
Regents (BOR).  On May 24th, Chancellor 
Steve Wrigley issued that guidance to “The 
University System of Georgia Community.”  
The guidance came in the form of a definition 
of “concealed” and a list of exceptions, 
places on campus where handguns cannot be 
carried.  Campuses were also informed that 
no additional prohibitions or restrictions by 
individual institutions are allowed.  Faculty, 
staff, and students with any questions or 
concerns were referred to their campus law 
enforcement departments.  

EXECUTIVE DIRECTOR’S REPORT
by Chris Ziegler, Executive Director

KEEP IN MIND . . . 
The GA Conference of AAUP newsletter is now only available in an online form.   

PLEASE SPREAD THE WORD on your campus about how to access the 
newsletter on the Conference website:  Go to 

http://aaupgeorgia.wordpress.com/
and click on the newsletters archived there. Please encourage colleagues who are not current members to 
discover that our newsletter and website contain information and articles of interest and benefit to all in the 
higher education community. Let’s do our best to get this word out far and wide!

This was informative but not instructional.  
Many USG schools are still struggling with 
the specifics and campus police are doing 
their best to provide those specifics.  For 
example, in a recent meeting on the topic 
with campus police at Kennesaw State 
University (KSU), those in attendance were 
informed that faculty cannot ask if there are 
high school students in a class; it’s up to the 
licensed carriers to determine if high school 
students are in their classes because, if there 
are, no guns are allowed.  It is important to 
note that putting this responsibility on the 
gun carrier is consistent with BOR policy 
that students, faculty, and staff themselves 
should not attempt to monitor or to enforce 
compliance.  It’s also fairly clear from such 
information that no one will be able to 
effectively monitor compliance, not even the 
police, if guns are concealed.  Whether you 
support HB280 or not, the most effective 
approach to understanding its implementation 
is to consult your campus officials often.

Affecting all institutions in Georgia and 
across the nation is a recent report in the New 
York Times that the Trump administration will 
order the civil rights division of the Justice 
Department to investigate and sue universities 
using affirmative action admissions policies to 
discriminate against White applicants.  Given 
the Supreme Court decision last year to allow 
The University of Texas-Austin to continue 
to consider race and ethnicity in admissions 
decisions, this plan to investigate and sue was 
unexpected to say the least.  In a recent article 

in Inside Higher Education it was reported that 
opponents of affirmative action welcomed 
this news out of a belief that civil rights laws 
protect everyone from discrimination with the 
exception of Whites and to some extent Asian-
Americans.  Supporters of affirmative action 
continue to point out that admission decisions 
are complex and rely on many more factors 
than race.  In previous decisions, the Supreme 
Court has ruled that colleges and universities 
which have incorporated and documented 
the importance of diversity in their mission 
and programs be allowed to include some 
consideration of race in admissions as one 
of many methods employed to promote 
diversity.  If diversity is a valued goal then it 
must be reflected in more than admissions 
policies.  The inclusion of diversity goals in 
the institution’s mission along with plans 
for achieving these goals, development of 
programs and centers that focus on diversity 
and inclusion, and a rationale for these 
missions and programs will make a strong 
case for the critical role of diversity.  Just ask 
the University of Texas or the University of 
Michigan.
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further the interest of either the individual teacher or the institution as a whole.  The common good depends upon the free search for truth and its 
free exposition.”  In addition, as Mulvey went on to say, “Academic freedom is not secure without tenure.  Tenure is not safe without shared gover-
nance.  And shared governance is not secure without due process.”

Recent attacks on academic freedom include the Professor Watchlist, legislative moves in Iowa and Missouri to eliminate tenure, and a bill in 
Arizona which forbids educational institutions from offering courses in Social Justice.  In North Carolina, Governor  McCrory (Republican) had the 
lawfully delegated authority, without legislative approval, to appoint members of his cabinet, appoint trustees for the University of North Carolina, 
and oversee the state Board of Elections.  When Governor-elect Cooper (Democrat)  unseated McCrory in the last election, a special meeting of the 
Legislature was called in which the above powers were usurped from the Governor and shifted to the Legislature.

Turning Point USA, founded January 2012 by Charles Kirk, operates the Professor Watchlist.  The group claims it seeks to “identify, educate, 
train, and organize students to promote the principles of fiscal responsibility, free markets, and limited government.”  It also claims to introduce 
students to what is “true,” and, according to Wikipedia, engage in efforts to “push back against intolerance and counter” leftist propaganda in higher 
education classrooms and discrimination against conservative students. It provides publications and other supplies, leadership training, and field staff 
support to increase conservative activism in higher education.

As Mulvey explained, such organizations take the position that “students have a right not to have their most cherished beliefs challenged.”  And 
the list itself is an effort to intimidate and silence faculty - to say, in effect, “We’re watching you.”  Contact information for people on the list 
is displayed online, sometimes accompanied by a photo, which enables those listed to be harassed by others.  For more information about this 
group, Mulvey recommended reading an article in the New York Times entitled:  “Professor Watchlist is Seen as Threat to Academic Freedom,” 
written November 28, 2016 by Christopher Mele. 

Recent AAUP Responses to These Attacks

Among its responses to such attacks, the AAUP has

*invited individual faculty to add their names to the Professor Watchlist (which now includes over 12,000 faculty);
* published a new AAUP statement on targeted online harassment of faculty;
* invited faculty to sign an AAUP statement of solidarity against the discriminatory travel ban proposed by the present administration 

(entitled “Stand Against the Ban”);
* Encouraged faculty to join the March for Science (held April 22, 2017)  and served as a partner with the March;
* Invited faculty to sign an open letter to chairs of committees and ranking members of the House and Senate Budget Committee, calling on 

them to oppose proposed budget cuts in science, research, and the arts in the recently-released White House budget.

What Individual Faculty Can Do About Issues of Concern to Them
* Connect with the AAUP.  Belonging to the AAUP is an important first step.  Those who are members and are involved in campus chapters 

have a lot of tools their institutions can utilize on the AAUP website and the Academe blog.
*  Create a culture of joining.  Encouragement to join comes through a variety of means. Payroll deduction is important.  So are campus 

chapter subsidies for assistant professors who want to become national AAUP members, but might not be able to afford the dues.
Mulvey went on to describe the many and varied efforts those in AAUP leadership positions at Fairfield University, a private Catholic institution, 

have made to promote and sustain AAUP membership.

* They produce (union-made) buttons and t-shirts that say “We are One Fairfield.”
To buy one as a member costs $5.  A faculty non-member pays $12.  A student, staff, or adjunct faculty member can purchase one for $10.  

The fee for an administrator is $200.
* They publish a chapter newsletter, which is distributed in both online and paper form (because “a lot of persons delete emails”).  When it 

comes out, it is stuffed in all mailboxes on campus, where it is easily recognized.
* They print flyers, send them by email, and ask all recipients to print them out and tape them to their office doors.  One might read:  “I sup-

port the Faculty Welfare Committee.”   “It’s exciting to see them pop up all over campus, like flowers,” Mulvey stated.
* Their chapter has an annual rhythm.
 • In August, the Executive Committee holds a planning meeting to establish the focus for the year.
 • In September, the chapter distributes information and holds a picnic.  Their first newsletter contains pictures from the picnic. A thirty-

minute pitch for membership in the AAUP is given at orientation for new faculty.  In the afternoon, all faculty and their spouses and/or 
friends are welcome to attend the above-mentioned picnic. Also in the Fall, they put out newsletters, hold a brown-bag lunch, and host 
other large and small social events.

 • In May, their chapter gives out awards and elections are held if needed.
* This year their focus has been on getting the next generation of leaders to step up.  When committee members see people who speak up at 

faculty meetings, they talk to them about becoming active in the AAUP.  Recruitment of new members is ongoing, all the time. They have a 
huge group of enthusiastic faculty as a result.

* They develop membership goals and both short-term and long-term goals.  
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Examples: 
 • Getting AAUP standards, policies, and procedures into their Handbook 
 • Writing white papers 
 • Getting someone from their campus into an AAUP Summer Institute 
 • Thinking like an organizer - what do we want to do next.
* They hold thank-you receptions for retirees.
* They have established a book-club.
* They host a Spring picnic to which administrators are invited (and they attend)
* They may hold a meeting where someone reads statements from the AAUP Redbook -on topics the group finds meaningful, e.g., gover-

nance.
* When they have opportunities to speak with people new to the institution, they speak for the profession, not the faculty, and explain what 

AAUP can do. They urge people to be  realistic. They take photos to welcome new faculty.
Because of all of the above activities, if and when something problematic occurs the Fairfield AAUP is ready to respond.  Their regular activities 

(e.g., brown bag lunches, newsletters, meetings) can be readily utilized for their responses.

In 2013, they held a rally for unity day on May 1st, as part of a celebration of “the Feast of St. Joseph, the Worker.”

They held a very successful “Broken Promises” campaign when the administration proposed alarming cuts in benefits and abandoned an 18-year 
agreement to maintain average compensation at the AAUP’s 95th percentile.  They created flyers and banners with “Broken Promises” on them and 
they staged a protest at the President’s annual address to the faculty.  They met in a public place and made posters.  Some read:  “Put the Fair back in 
Fairfield.”  “Want to Build Something?  Build Trust.”  They organized a march to where the President was speaking and put up signage in the audito-
rium where the address was to be given.

Currently, the chapter is in the midst of a “Fairfield University Workers United” campaign focusing on freedom and solidarity at work.  They’ve 
nominated workers for awards who are always looking out for others and offering words of encouragement.  They identify people who stand up for 
co-workers and are willing to be honest and direct in order to solve a problem.  They explain that such co-workers know the meaning of solidarity, 
and exemplify the power of standing strong for community values and for the common good.

Given all of the above, it was clear from Mulvey’s presentation that the Fairfield Faculty Welfare Committee/AAUP is truly a force to be reckoned 
with.  When she describes the form of activism that exists at Fairfield, Mulvey said, some say “We would never do that at our school.”  At one south-
ern school she visited, she was told that this kind of approach would be a problem because “It’s not nice.”  Mulvey recommends that the leadership in 
each chapter determine what they can do with the faculty with whom they work.  A good question to ask is:  How can you get any good idea through 
your faculty?  What will resonate with your colleagues?  Faculty can educate themselves with the AAUP Redbook and meet with legislators and admin-
istrators in an effort to advance to principles and standards therein.

In the question/answer session that followed her presentation, Mulvey explained that the focus at Fairfield is on “working conditions, academic 
freedom, and shared governance.”  She also pointed out that “It’s much easier to make an apology or seek forgiveness” than to forego or cease activi-
ties you consider important.

In closing, Mulvey reminded the group that, whatever circumstances confront them, “You are not alone.”  AAUP is “an organization of member-
activists.  Support and assistance are never far away.”  Faculty can turn to:

* AAUP member chapters at nearby institutions
* The Georgia Conference of the AAUP
* The Assembly of State Conferences (at the national AAUP level)
* The Department of Organizing and Services (at the national AAUP)
* The National AAUP.
“Together,” Mulvey reminded her audience as she concluded, “we are truly a force to be reckoned with.”
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From the President
Robert M. “Scotty” Scott 
Augusta University

As most of you 
know, as Conference 
president I send out 
frequent emails with 
what I hope are issues 
and ideas that pertain 
to the AAUP’s core 
interest areas in Geor-
gia and nationwide:  
shared governance 

and academic freedom, including its guardian: 
faculty tenure.  Lately I’ve been appending the 
following Frederick Douglass quote to the end 
of my emails:  “If there is no struggle, there 
is no progress.  Those who profess to favor 
freedom, and yet depreciate agitation, are [per-
sons] who want crops without plowing up the 
ground.  They want rain without thunder and 
lightning.  They want the ocean without the 
awful roar of its many waters.  This struggle 
may be a moral one; or it may be a physical 
one; or it may be both moral and physical; 
but it must be a struggle.  Power concedes 
nothing without a demand.  It never did and 
it never will.”  That quote was the concluding 
statement from the annual presentation by 
Dr. Rudy Fichtenbaum, the national AAUP 
President, at this past June’s general meeting 
in Washington.  And it is certainly appropriate 
for the AAUP.  Joining the AAUP is like help-
ing to purchase a tug-of-war rope.  Becom-
ing active in the AAUP, joining conference 

committees and spending a small portion of 
your valuable time supporting our mission, is 
helping to pull on that rope.

The AAUP as an organization celebrated 
its 100th birthday last year, and published 
the “Centennial Edition” of its AAUP Policy 
Documents and Reports, which, despite its dry 
title, is an extremely useful compendium.  
Referred to as The Redbook, I recommend it 
to each of you, especially if you are or aspire 
to become a campus leader.  You can purchase 
it through the national AAUP website (www.
aaup.org).  The AAUP’s basic policies are all in 
there, including the fundamental “1940 State-
ment of Principles on Academic Freedom and 
Tenure” and the “1966 Statement on Govern-
ment of Colleges and Universities.”  Both are 
broadly written, with several detailed policies 
and reports stemming from each of them.  
Also included is the very useful and frequently 
updated “Recommended Institutional Regula-
tions on Academic Freedom and Tenure,” or 
RIR.  Among other things, the RIR addresses 
particular rights and responsibilities faculty 
ought to be given by our institutions, whether 
tenured, tenure-track, or non-tenure-track and 
whether full-time or part-time.  There is also 
an AAUP policy in The Redbook that addresses 
how Presidential and other searches are sup-
posed to be executed, through a process that 
should involve all of us.

Our fall semester meeting this year will be 
keynoted by Dr. Henry Reichman, a Profes-
sor Emeritus of History at California State, 
East Bay.   Hank has been active in the AAUP 
for decades, and currently serves as First Vice 
President (right behind Rudy Fichtenbaum) 
and as Chair of Committee “A,” the com-
mittee that investigates, reports on, and 
makes recommendations concerning serious 
violations of academic freedom.  Reichman 
is also a frequent contributor to the Academe 
blog (which I hope most of you read) and an 
outstanding speaker.  Among the topics he has 
written about is Campus Carry right here in 
Georgia.  I am sure he will have ideas for us to 
consider on that as well as on many other top-
ics of consequence to higher education.

The approval of Campus Carry at the state 
level and the advent of the Trump adminis-
tration at the national level indicate that all 
of us will have work cut out for us to do to 
ensure our colleges and universities continue 
the progress they, and we, have made over 
the past 100 years.  As an important part of 
that effort, I hope to see many of you this fall, 
on Saturday, October 14th, at Clayton State 
University.  This meeting is not just for AAUP 
chapter Presidents, but for all members and 
prospective members as well.  Please join us if 
you can!

Legislative Report
by Steve Anthony, Senior Lecturer, retired

This past session came to a close with the usual amount of 
tension and hyperbole.  As with almost every session, there is good 
news and bad news.  On balance, taken as a strict count of bills, I 
think it was a good one.  Measured in qualitative assessment terms, 
it was break-even at best.

There were three major bills affecting “life on campus” for all of 
us: students, faculty, staff, and administration.  HB280 (Campus 
Carry) has been signed into law.  There are so many exceptions that 
I do not know how it will be enforced. (See other article by me, on 
guidance for “Campus Carry” - p. 6 in this issue).

HB37 passed but may be moot due to activity at the federal 
level.  In essence, it penalizes private campuses if they are a “sanctu-
ary,” but since none are right now (I have been told), it has the 
effect of preventing one from being so henceforth.

HB51, campus assault, is alive for 2018.

Various attempts at “religious freedom” legislation all failed.

There were a number of other bills that would, in the opinion 

of many of us, have an adverse effect, but not 
one of them passed.

Just a last word on the budget.  As I have 
mentioned several times before, it is, on bal-
ance, a good budget.  Coming in at 25 billion 
dollars, it continues to replenish the massive 
cuts to higher education that occurred over 
the previous decade.  It increases pay, increases the state contribution 
to health care, and increases the retirement contribution from the 
state.  There is still a way to go, but the Legislature has been going in 
the right direction for the last two years.

Lastly, a reminder that our work is not over regarding legislation.  
Our HB218, the one-time switch from ORP to TRS, was debated in 
committee this spring and was voted to be sent for audit.  This is the 
crucial first step.  In the fall we will get those results for use in 2018.
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Program Review Process in the University System of Georgia

Dr. Marci Middleton, Assistant Vice 
Chancellor for Academic Affairs at the Uni-
versity System of Georgia, also spoke at the 
Spring meeting of the GA Conference of the 
AAUP.

She described details of the process for 
approving and reviewing new programs in the 
USG.  Highlighting an “expedited, one-step 
process for new academic program develop-
ment” that was adopted in 2016 and recently 
implemented, Dr. Middleton reported that “at 
least 39 new programs were approved during 
year 2015-2016, approximately 39 programs 
were terminated across university system 
institutions, and approximately 26 substantive 
change actions were approved by the Board of 
Regents during year 2015-2016.

Middleton described the process of pro-
gram review as a “forthright and transparent 
one,” in which relevant academic committees 
as well as fiscal affairs, real estate, and academ-
ic affairs offices have an opportunity to review 
information about new program proposals. A 
communication network is in place “to ensure 
transparent vetting of new programs...to the 
fullest extent possible,” and includes a review 
of the rigor, quality, integrity, sustainability, 
and appropriateness of disciplinary content of 
proposed programs. 

After new programs are approved, Middle-
ton explained, a “Post-approval Enrollment 
Monitoring Process” addresses three questions 
of interest to the USG:

1.  Was the new academic program imple-
mented?

2.  Did the new academic program meet or 
exceed enrollment projections?

3.  If a program was not implemented, 
what factors delayed action?

 During the question/answer session 
following this presentation, President Scotty 
Scott explained that AAUP’s principal gov-
erning documents specify that the Board of 
Regents has the legal decision-making author-
ity; the administration “has a special obliga-
tion to innovate and initiate” and “is largely 
responsible for the maintenance of existing 
institutions’ resources and the creation of 
new resources;”  and the faculty has “primary 
responsibility for such fundamental areas 
as curriculum, subject matter and methods 
of instruction, research, faculty status, and 

those aspects of student life which relate to 
the educational process.”  As he understood 
Dr. Middleton’s description of the process of 
reviewing new program proposals, he said it 
seemed that, once a program reaches the Sys-
tem Office, there are no faculty representatives 
on the subcommittee charged with reviewing 
proposals, in part because there are no elected 
faculty representatives at that level. The USG 
Faculty Council (USGFC) exists, at least in 
name, but its members are not involved in 
such decisions either.  They are told what the 
processes are, but members of the USGFC 
don’t sit in on program review once it reaches 
the System level.  

   It appears that we have instituted shared 
governance on our campuses, Scotty went on 
to say, but it doesn’t appear that we have this 
at the System office.  Faculty are stakeholders 
in each of these decisions yet the direct faculty 
voice is missing at this level.  He then asked: 
“Is there something we can do about that?” 

Dr. Middleton said she understood 
that department leaders and faculty serve 
on academic committees that review these 
programs at the institutional level, which 
provides a faculty voice in deliberations about 
the programs.  In addition, it is understood 
that, through their Vice Presidents/Provosts, 
faculty raise concerns that are carried forward 
to the System Office by the Provost.  If the 
question, however, was “Does someone from 
the USGFC sit at the table in new program 
considerations?” Dr. Middleton stated that the 
answer was “No.”

Scotty then followed up by asking “Why 
not?”  and Dr. Middleton said she didn’t be-
lieve anyone had ever requested such involve-
ment.

Peggy Moch, current secretary of the 
USGFC said that the USGFC hadn’t consid-
ered the possibility before, because it hadn’t 
been given the opportunity to do so.  If the 
Chancellor is amenable to this, however, she 
said the USGFC could establish the guidelines 
for operationalizing it. She and Scotty also 
supported the idea of having degree produc-
tivity post-enrollment and academic program 
reports (currently provided only to BOR 
committees and Provosts) sent directly to the 
President of the USGFC as well.

Campus Carry 
Some Guidance from Steve Anthony 

(Government Relations Committee)

By now, most everyone knows we have 
a law on the books allowing guns in more 
places than just parking lots on college and 
university (higher education) property.  Go 
to:  https://www.usg.edu/assets/usg/docs/
USG_HB_280_Guidance_(003).pdf for a 
statement from the Chancellor on what it 
means, how it is interpreted, and how we 
should function under this law.  Go to http://
www.usg.edu/hb280/additional_information 
for an addendum from the Chancellor’s Office 
responding to questions about the law and its 
interpretation on usage.

Pay particular attention to what we can say 
to or ask a student, what we can ask for in the 
way of information from the Registrar’s office, 
and what we CANNOT say or ask. The last 
thing an institution wants to do is defend this 
law against an illegal action by a member of 
the faculty.

This is what we must deal with now.  Only 
the Courts can rewrite the law.  There will be 
lawsuits filed on this, rest assured, and the in-
terpretations of language regarding usage will 
either be clarified, thrown out as unenforce-
able, or stricken from the law.

 

CHECK OUT THE 
WEBSITE for the GEORGIA 

CONFERENCE OF AAUP

Go to 
http://aaupgeorgia.wordpress.com/

If you are an officer in a 
campus AAUP Chapter, 

please make sure your link 
on the Conference site is up-

to-date.
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cont. Campus Carry

In the meantime, faculty and other employees on campuses are struggling to make sense of how this law will be operational.  In addition there are 
innocent students who will not be nearly as knowledgeable as we are on the do’s and don’ts.

Until issues related to this new law are resolved, there is nothing we can do but follow the law ourselves to be best of our ability.  I firmly believe 
in social pushback or non-violent resistance to onerous laws, but when one side is armed it makes little sense to push against it.  Reaction will most 
likely NOT be non-violent.  The same reason we were/are against this law is the same reason we must keep our heads about us.  Let us take the high 
road.

The long-term effect is what we must focus on.  Impact on teacher recruitment and conducive learning environments are two areas that are af-
fected by this and are of concern to us.  Will the way we grade, the way we advise, and the way we might discipline be affected also?  What about the 
case when you discover plagiarism and a student asks to “meet” with you?

The last thing we want to do is get divided amongst ourselves.  The two sides engaged in this battle are (1) academia (mostly), parents (mostly), 
and students (mostly) who oppose this law and (2) those who insist on allowing guns on campus for whatever reason.  There are no shades of gray. 
For those of us against guns on  campus, we must accept that for the time being we are on the losing/wrong side.  Unfortunately, there is no way to 
reason out a compromise on this issue.  It is and always will be all or nothing.  We must focus on that and understand it will be a perennial issue, 
regardless of who wins “this month.”

Hyperbole, incorrect assertions, and a belief we can intimidate the other side will all be counter-productive.  We have a Chancellor, Board of 
Regents, and all institutional presidents aligned with us on this issue.  They have the opportunity to ameliorate the situation on our behalf.

All this to say, if there are any questions on interpretation, please do one of the following and do not rely on someone else outside this sphere;  no 
one else can give an accurate answer.  Contact the Chancellor’s Office, contact your local AAUP chapter President who in turn can reach out to the 
proper person, contact our (GA) State Conference, or contact your campus President.  I say this beyond contacting campus police because the Presi-
dent is more attuned to up-to-date communication from the Chancellor’s Office.

 

How Membership in AAUP is Important to Higher Education

The Faculty Welfare Committee/AAUP (FWC/AAUP) at Fairfield 
University, Fairfield, CT has developed the following statement to describe the aims 

and purposes of its organization in higher education:

Although as faculty members we label ourselves as economists, theologians, 
writers, etc., we are all members of the academic profession.  The AAUP, at the 
national, state and local level, has worked tirelessly to protect that profession.  

Your membership in the FWC/AAUP helps to protect and promotes the academic 
profession.  The strength of any university is grounded in the strength of its faculty 

and the strength of its faculty is measured by its ability to articulate and defend 
fundamental academic principles and practices.  AAUP members work to maintain 

and promote the sound academic principles that are at the core of our academic 
profession.
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Lecturer, Department of Mathematics
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Theatre Department
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W 678-839-4704
relman@westga.edu
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Felix Tweraser, Ph.D.
Dept. of Foreign Languages and Literatures
University of West Georgia
Carrollton, GA 30118
W: 678-839-5494
FAX: 678-839-5931
ftwerase@westga.edu

At Large/Private Institution
Barry K. Rhoades, Ph.D.
Professor, Department of Biology
Wesleyan College
4760 Forsyth Road
Macon, GA 31210
W 478-757-5238
brhoades@wesleyancollege.edu
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Richard D. Lakes, Ph.D.
Professor, Department of Educational Policy
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PO Box 3977
Georgia State University
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Gender Studies
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Kennesaw State University
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W 470-578-6407
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404-219-7790
scanthony@mindspring.com
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lbailey@wesleyancollege.edu
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Department of History
Georgia State University
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W: 404-413-6355
diabasis90@gmail.com
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cwheeler@highlands.edu
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Juone Brown
Visual & Performing Arts & Media Studies, 
Exec. Dir., Women’s Center
Fort Valley State University
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Columbus State University 
4225 University Avenue 
Columbus, GA 31907 
W 706-507-8259 
vankley_daniel@columbusstate.edu 

2015-2017 OFFICERS GEORGIA CONFERENCE OF AAUP

How to Contact the National AAUP
AAUP – aaup@aaup.org (202-737-5900)

E-mail addresses for frequently contacted departments: 
Academe .......................................................... academe@aaup.org
Academic Freedom & Tenure ............ academicfreedom@aaup.org
Membership ........................................................ rlewis@aaup.org
Chapter and Conference Services ................... csimeone@aaup.org
Research ............................................................aaupfcs@aaup.org


