
AAUP Keynote Addresses Attacks on Higher 
Education and Violations of Academic 
Freedom 

Dr. Hank Reichman, First Vice President of the national AAUP, was the 
keynote speaker at the Fall meeting of the Georgia Conference of the AAUP.  
Reichman, whose specialty is Russian History, is a Professor Emeritus from 
California State University, East Bay (formerly Hayward).   He also serves as 
Chair of Committee A, frequently tweets about his perspectives on AAUP 
matters, and currently works full-time for the national AAUP.

What follows are excerpts from his presentation, entitled “Academic Freedom Under the 
Trump Regime.”  The full text of his remarks can be found on the GA Conference of AAUP 
website (http://aaupgeorgia.wordpress.com/).

. . . Within twenty-four hours of Trump’s electoral college victory, the AAUP issued a statement to 
its members.  While acknowledging that our Association does not engage in partisan politics and has 
never endorsed a candidate for national office, we also recognized the widespread fear that Trump’s 
campaign had “threatened some of the core institutions of our democracy and may be the greatest 
threat to academic freedom since the McCarthy period.”  We noted in particular that Trump’s remarks 
about minorities, immigrants, and women on some campuses had a chilling effect on the rights of 
students and faculty members to speak out.  At some events Trump held on college campuses, students 
who opposed him said they had been harassed or threatened.  We noted as well that Trump’s call for an 
“ideological screening test” for admission to the United States could make it more difficult for colleges 
and universities to attract students and scholars from other countries and to engage in the international 
exchange of ideas so vital to academic freedom and the pursuit of knowledge.  And lastly we noted with 
alarm that the Republican denial of climate change and, indeed, of the very validity of science itself 
represents a dangerous assault on the essential core of higher education’s mission.

In response, the AAUP pledged to redouble our efforts in four areas.  We vowed to

1. Oppose the privatization of our public higher education system and fight for higher education as 
a common good, accessible and affordable to all.
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members over the past several decades can hardly be attributed to the results 
of a single election.  Many of these problems stem from ill-conceived policies 
developed and implemented on a bipartisan basis.”  . . . .

Opposing the Privatization of Public Colleges & Universities 
Well before Donald Trump emerged as a national political figure, the AAUP 
was concerned about the now decades-long movement to privatize our public 
colleges and universities and the concomitant tendency to “corporatize” 
management of many private institutions.  In his terrific new book, The 
Great Mistake:  How We Wrecked Public Universities and How We Can Fix 
Them, University of California professor Christopher Newfield wrote:

Submitting public universities to private sector standards hasn’t increased 
their overall wealth and made their education more efficient. It has 
increased their costs and shifted resources from the educational core. . . . 
Private sector “reforms” are not the cure for the college cost disease - they 
are the college cost disease.

Fall semester is over and what a long strange 
trip it’s been!  Here in Georgia and across the 
nation there have been passionate discussions 
concerning the balance between the value of 
academic freedom and free speech and the right 
of controversial speakers to bring their views to 
college and university campuses.  These campuses 
are viewed by many as encouraging individuals 
to discuss, debate, and deliberate opposing views 

in the name of education and enlightenment.  It seems like the right 
approach for institutions of higher education until the message becomes 
so controversial that it’s offensive to the majority of campus constituents.  
As institutions of higher education have begun to respond to speakers 
with unpopular and potentially highly-offensive messages, many find 
themselves in the untenable position of taking extreme measures 
such as banning some speakers or bringing in the National Guard to 
handle anticipated demonstrations.  Freedom of speech on college 
and university campuses has become a topic that garners everyone’s 
attention, especially in the media, and, generally, there are no easy 
solutions because no one wants to impede free speech, but no one wants 
to have to listen to hate speech either.

As a staunch supporter of free speech and academic freedom, I have 
found myself in an unusual situation over the past three years.  I took 
the position of Director of the Institutional Review Board (IRB) at 
my university during the time I was also serving as Executive Director 
of the Georgia Conference of the AAUP and chair of its Committee 
A:  Academic Freedom.  I never thought of those positions as being in 
conflict . . . until a colleague at my institution chastised me for taking 
what he viewed as an anti- academic freedom position as the head of 
the IRB.  I didn’t have a clue what he was talking about until I started 
researching the AAUP position on IRBs.  What I found was eye-
opening to say the least:  seven AAUP articles and every one of them was 
extremely negative about the role of the IRB.  The general AAUP view is 
that, rather than being about protecting the rights of human subjects in 
research and ensuring the lowest levels of risk, IRBs are in the business 

Outgoing Executive Director’s Report
by Chris Ziegler, Executive Director
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2. Oppose discrimination on the basis of race, gender, sexual orientation, 
disability, religion or national origin and fight for an equitable and 
welcoming educational environment in which all can freely and safely 
learn, discuss, differ, debate, and grow.

3. Oppose attacks on unions and the economic security of college and 
university faculty and staff and fight for expanding and strengthening 
the rights of all faculty members - tenure-track, contingent, and 
graduate employees - to organize and bargain collectively.

4. Oppose violations of academic freedom and of the broader rights to 
free expression in the academic community and fight for strengthened 
protections for and renewed commitment to the principles of the 1940 
Statement of Principles on Academic Freedom and Tenure and the 
1966 Statement on Government of Colleges and Universities.

We also emphasized that “the problems facing higher education today 
and the growing assault on the professionalism and freedoms of faculty 

of preventing research and interfering with the academic freedom of 
researchers.  The AAUP has asserted that IRBs interfere, in particular, 
with the research of social scientists.  I was stunned by this position 
because, even before I joined our IRB, I always saw the work of the IRB 
as critical to ensuring the appropriate involvement of human subjects in 
research and the protection of the rights of those subjects.  Prior to my 
assuming a leadership role in our campus IRB, my only interaction with 
the IRB was as a social science researcher who never felt my academic 
freedom was jeopardized by the minor changes occasionally requested 
by the IRB in order to secure approval for my research.

Recently, two additional AAUP articles have been published 
on this subject.  The most recent appeared in the program for the 
national AAUP meeting last June.  It focused on the changes in federal 
regulations concerning IRB oversight of research, commonly referred 
to as the ‘New Rule.’  Both of these pieces suggest that the new rule 
essentially “frees” institutions of the burden of IRBs and their assault 
on academic freedom.  This position is both inaccurate and misleading 
since there are actually more regulations now than before the ‘New 
Rule,’ in addition to the fact that, in my opinion, IRBs don’t interfere 
with academic freedom.  Perhaps most distressing to me is that these 
AAUP declarations concerning IRBs conspicuously lack the inclusion of 
input from those who work to ensure that, while research is conducted, 
the rights and well-being of human subjects are protected.  

Given these developments, I find that my work with the Georgia 
Conference of AAUP and my gainful employment as the Director 
of the IRB at my institution are in conflict.  As a result, I recently 
submitted my resignation to the Georgia Conference as Executive 
Director and Chair of Committee A.  These positions are already 
being filled by highly competent colleagues, so I have no worries that 
the Georgia Conference will be negatively affected in any way.  Being 
actively involved in the GA Conference has largely been a very fulfilling 
experience, and I thank you all for your support in the many years I’ve 
been a part of its activities.

Best wishes for a great Holiday Season. 

cont. AAUP Keynote...
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KEEP IN MIND . . . 
The GA Conference of AAUP newsletter is now only available in an online form.   

PLEASE SPREAD THE WORD on your campus about how to access the 
newsletter on the Conference website:  Go to 

http://aaupgeorgia.wordpress.com/
and click on the newsletters archived there. Please encourage colleagues who are not current members to 
discover that our newsletter and website contain information and articles of interest and benefit to all in the 
higher education community. Let’s do our best to get this word out far and wide!

Some thirty years of privatization have 
yielded only declining quality, decreased access, 
and burgeoning student debt.  Underlying 
these developments has been a fundamental 
abandonment of the foundational principle 
that the AAUP has stressed since its founding in 
1915: higher education, both public and private, 
is a common good, not a private commodity.

Today, however, higher education is 
increasingly treated as simply a private benefit 
available only to those able to pay for it, or 
those willing to amass crushing debt to gain its 
benefits.

To be sure, there have been important 
signs that the mood is changing.  In January I 
attended the annual meeting of the American 
Association of Colleges and Universities 
(AACU) where a remarkable opening plenary 
focused precisely on the need to defend higher 
education as a public good.  Indeed, the necessity 
of conceiving higher education as a public 
good and not a private benefit was the central 
message of AACU president Lynn Pasquerella’s 
splendid opening remarks.  Another member of 
the plenary panel, Temple University professor 
Sara Goldrick-Rab, author of a must-read book 
on the student debt crisis, noted that colleges 
and universities promote the idea that we can 
regularly increase tuition so long as we also 
increase financial aid.  But, she concluded, “we’ve 
failed to actually implement that model. . . . 
Now, as previously underserved populations - 
ethnic minorities, the poor, immigrants - have 
entered higher education, the resources provided 
to serve them have diminished.  As some have put 
it, as the students get browner, the funding gets 
lower. . . .

Trump’s choice to lead the Department of 

Education, Betsy DeVos, initially appeared to 
be a blank slate and woefully ignorant about 
higher education (among other things), but her 
demonstrated devotion to extreme privatization 
of K-12 education in Michigan through largely 
unregulated charter schools hardly bodes well 
for our sector.  And it now appears that under 
Trump and DeVos efforts begun under President 
Obama to rein in the abuses characteristic of 
so many for-profit institutions will be seriously 
diminished, if not entirely eliminated. . . .

Opposing Discrimination
In the immediate wake of the election U.S. 

college and university campuses experienced an 
unprecedented spike in hate crimes, both physical 
and verbal.  These were directed against African 
Americans, immigrants, members of the LGBTQ 
community, religious minorities, women, and 
people with disabilities.  In some instances 
the perpetrators invoked the president-elect in 
support of their heinous actions.

In response, the AAUP national Council, 
at its November meeting, passed a resolution 
to unequivocally condemn these attacks and to 
call on college and university administrators, 
faculty, staff, and students to unite against them. 
“Violence, threats of violence, and harassment 
have no place on campus,” we declared.

Nevertheless, as campuses reopened this Fall 
we saw yet another wave of racist incidents.  
These included the physical assault of a 
student at Cornell University; the hanging of 
Confederate flags festooned with balls of cotton 
at American University; a swastika carved into 
a campus elevator, and the N-word written on 
a whiteboard belonging to a black student at 
Drake University; the N-word scrawled on door 

name tags of black students at the University 
of Michigan; fliers encouraging students to 
join openly “white nationalist” groups at the 
University of Louisville, Stockton University, and 
Purdue University.

The AAUP Council resolution also noted the 
special importance of attacks on “those among 
our students who are undocumented, many 
of whom have been in this country since early 
childhood” and declared AAUP’s support of the 
movement for sanctuary campuses.

“While colleges and universities must obey the 
law,” the resolution declared, 

administrations must make all efforts to 
guarantee the privacy of immigrant students 
and pledge not to grant access to information 
that might reveal their immigration status 
unless so ordered by a court of law.  Nor should 
colleges and universities gather information 
about the citizenship or immigration status 
of people who have interactions with the 
administration, including with campus 
police. College and university police should 
not themselves participate in any efforts to 
enforce immigration laws, which are under 
federal jurisdiction. Faculty members should 
join efforts to resist all attempts to intimidate 
or inappropriately investigate undocumented 
students or to deny them their full rights to 
due process and a fair hearing.

The Trump administration has now 
announced its intention to terminate the rights of 
the “dreamers,” those students who came to this 
country illegally as children with their families 
by terminating the Obama administration’s 
DACA program. . . . The overwhelming majority 
of the “dreamers” are college students.  We 

cont. AAUP Keynote...
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For GEORGIA CONFERENCE 
OF AAUP WEBSITE

Go to 
http://aaupgeorgia.wordpress.com/

On Saturday, October 28, 2017, presidents of AAUP Confer-
ences in Georgia (Robert “Scotty” Scott), Louisiana (Ravi Rau), 
Oklahoma (John Wood), South Carolina (Mark Blackwell), 
Tennessee (Josie McQuail), and Virginia (Gerry Sherayko),  met 
at Clayton State University with Julian Madison (AAUP national 
Chair of the Committee on Historically Black Colleges and 
Universities) and Brian Turner (president of the national AAUP 
Assembly of State Conferences [ASC]).  Vice presidents of the 
Georgia Conference (Joe Corrado) and the Louisiana Conference 

(Hugh Wilson) were also in attendance, as were Anne Richards 
(newsletter editor, Georgia Conference) and Mark Watson (vice 
president, Clayton State University chapter of AAUP).

This was the second time GA Conference President Scotty 
Scott had invited this group to come together to discuss matters 
of consequence in higher education that have been experienced in 
these states.  His hope was that others might have come up with 
ways of addressing threats and problems that all in the group could 
benefit from learning about.  As Hugh Wilson put it, this group 
seems to be the “canary in the coal mine” so far as such matters are 
concerned.

Dr. Madison summarized a variety of assaults on higher educa-
tion that have come about in the past year, including legislative 
efforts to limit the influence of collective bargaining units in the 
AAUP.  The “common goal,” he maintained “is the squeezing of 
the middle class and an effort to increase profits for CEO’s of big 
corporations.”  Instruments of these efforts include the American 

Legislative Exchange Council (ALEC), 
a bill-writing machine funded by the 
Koch brothers and others.  Madison 
also described efforts underway to 
mobilize grassroots support for HBCUs 
across the country (most of which are 
in our southeast region) and for turning 
things around in legislative circles.

Dr. Turner explained the potential 
impact on the AAUP of a current case 
before the Supreme Court (Janus v. AFSCME Council 31).  There are 
9441 members in advocacy (ASC) conferences in the AAUP (which 
includes those of us in the GA Conference).  They are in “right to 
work” states that disallow unionization.  In addition, there are 31,804 
AAUP members in the Collective Bargaining Congress of the AAUP 
who pay full union dues and 11,569 AAUP members who are permit-
ted by the 1977 case of Abood v. the Detroit Board of Education to 
pay only that portion of union dues related to union efforts to negoti-
ate contracts for their benefit.  If the Janus case is supported by the 
Supreme Court, AAUP could potentially lose a significant portion of 
its current revenue. [See https://www.aaupcbc.org/together]

Discussion also took place regarding the importance of

* disseminating information about AAUP activities through news-
letters that go to members and non-members of AAUP, in both 
electronic and print form;

* organizing to reduce the number of courses taught by underpaid 
contingent faculty and advocating for increasing the number of 
tenure-track faculty on campuses;

* insuring that each campus has a Faculty Handbook that is kept 
up-to-date by faculty on a regular basis and includes policies and 
procedures supported by the AAUP;

* submitting articles to national AAUP journals (e.g., Academe, and 
The Journal of Academic Freedom)

* attending Summer Institutes sponsored by the AAUP (see aaup.
org website for details - and keep in mind that some scholarships 
are available to cover some of the costs of attending);

* accessing webinars made available to AAUP members (addressing 
a variety of matters of consequence to those in higher education).

Southeast Region AAUP Leaders Meet in Georgia

Photo by Ravi Rau

 From left to right: G. Sherayko, M. Blackwell, J. Corrado, S. Scott, A. 
Richards, J. Wood, J. Madison, H. Wilson, B. Turner

From left to right: R. Rau, J. Wood, 
J. Madison
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therefore have a special obligation to persist in 
opposing Trump’s attacks on their status and 
pressuring the Congress to act.

Last month the AAUP joined over 75 higher 
education associations in a letter to Congressional 
leaders urging Congress to “pass bipartisan 
legislation as soon as possible that will include 
all the protections currently provided under 
DACA and allow these young people to continue 
contributing to our society and economy by 
working, serving in the military or attending 
college”. . . .

Then there are the dramatic events centering 
around the president’s notorious executive orders 
banning immigration from a number of Muslim 
countries that hardly bode well.  In response to 
Trump’s most recent executive order the AAUP 
issued a statement that said, in part:

Those being excluded from the US will 
doubtless include faculty and students who 
seek to travel here to speak, participate in 
conferences, or conduct other academic work. 
Their exclusion is at odds with fundamental 
AAUP principles and with our nation’s 
historic commitment to the free exchange of 
ideas.

Last month the AAUP entered the legal fight 

against the ban by joining with the American 
Council on Education and 28 other organizations 
in an amicus brief to the U.S. Supreme Court 
opposing the travel ban. The brief argued that 
Trump’s executive order “sends a clarion message 
of exclusion to millions around the globe that 
America’s doors are no longer open to foreign 
students, scholars, lecturers, and researchers” and 
“severely undermines the ability of American 
colleges and universities to fulfill their commitment 
to serving their students, their communities, the 
United States, and the world through innovative 
teaching and research.” . . . . I believe we need 
to be prepared for further assaults by the Trump 
regime on the rights of a broad array of minority 
groups on our campuses.  We will need to stand 
firmly in defense of the rights of those so assaulted.  
We must also be prepared for efforts by individuals 
and groups who support the Trumpist “white 
nationalist” agenda to intimidate and silence 
opposition on campus.  To be sure, efforts to deny 
such individuals, for instance even the notorious 
and noxious provocateur Milo Yiannapoulos, 
their own right to speak are misguided, if perhaps 
understandable.  But we cannot let legally 
protected, if invidious speech, become genuine 
harassment and intimidation.  The rights of all 
members of our campus community not only to 

speak freely but to develop, test, and debate their 
views in safety must be protected. . . .

Attacks on Unions and the Economic 
Security of Faculty and Staff

Before the election it seemed the legal 
environment for organizing, at least at the 
federal level, was improving.  In several 
key decisions the National Labor Relations 
Board made it easier for instructors at private 
institutions, including graduate student 
employees, to organize. And I can recall sitting 
in a hotel lobby in San Diego in February 2016 
where I learned of the passing of Justice Antonin 
Scalia, which ensured that the U.S. Supreme 
Court would not be able to muster a majority 
in the Friedrichs case and overturn forty years of 
precedent to rule that the practice in the public 
sector of collecting agency fees - obligatory fees 
paid by non-union members to a union to cover 
the costs of representation - violates the First 
Amendment and is hence illegal in all states.

Now, however, the situation is quite 
different.. . . The Court has now decided to 
accept a case very similar to Friedrichs, Janus 
v. AFSCME.  And it is highly likely that by 
June they will rule to overturn precedent and 
bar agency fees in the public sector, 

cont. AAUP Keynote...

William A. Reese II named 2017 Recipient of the Warren Akin Award
Cindy Wheeler, chair of the Warren Akin Award committee 

presented this year’s Akin Award to Professor William A. Reese 
II. Warren Akin, for whom the award is named, was an English 
professor who died unexpectedly at age 38.  He was one of the 
first AAUP members to establish an AAUP chapter in the state of 
Georgia and served as a Georgia Conference of AAUP President.  
This award is presented to persons who, like Professor Akin, have 
rendered outstanding service to academic freedom in higher educa-
tion. Cindy explained that Dr. Reese was credited in the following 
ways for his Scholarship and Service to Augusta State University, 
now consolidated into Augusta University (AU); for his role in 
formulating AU policies and AU Senate bylaws; and for his service 
as University Advocate.

Dr. Reese was a professor of Sociology, Criminal Justice, & 
Social Work for several decades until his recent retirement in the 
summer of 2016.  He is beloved by his students and colleagues.  
He has put his expertise in criminal justice to work in service of the 
society throughout his career.  He played a major role in writing 
the Faculty Senate bylaws and other faculty-related policies of the 
newly-formed AU.  In a real sense, Dr. Reese is thus considered 
“the James Madison of [that] University.” The policies he helped 
write have codified shared governance and academic freedom as 
main guiding principles of AU’s governance structure.  In this re-
gard, Dr. Reese helped enshrine guiding AAUP principles into the 

very DNA of AU’s new, fledgling university.  
In many cases, the aforementioned policies 
refer to AAUP by name.  As a result, because 
of Dr. Reese’s work, AAUP has a formal 
seat at the table when it comes to the shared 
governance structure of AU.  In addition to 
helping create the post of University Om-
budsman, Dr. Reese helped create, de novo, 
the post of University Advocate at AU.  This 
is a powerful position, independent of both 
the administration and the Faculty Senate, and a person serving in it 
is charged with advocating for AU faculty.  AU is believed to be one 
of the only two universities in the country (the other being Colorado 
State) with a formally instituted University Advocate.

In addition to the above, since AU’s inception, Dr. Reese also 
served as the inaugural University Advocate until his retirement (in 
fact, for several months after his retirement, until a successor could be 
found).  Dr. Reese’s faculty colleagues chose him to serve in this post 
in recognition of his unique set of qualifications and stellar record of 
prior service.  In this capacity, for a little over two years, Dr. Reese has 
helped countless faculty, often with seemingly intractable problems, 
beyond all call of duty of his office.  In light of his record of lifelong 
service to the principles of the AAUP, Cindy presented Dr. Reese with 
a plaque honoring him as a recipient of the Akin Award. 
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As of this 
writing (the first 
week in December), 
there is very little 
information to 
report about 
the upcoming 
2018 legislative 
session.  No budget 

numbers have been released, and there are 
no indications of pay raises, increases in 
state contributions to health insurance or 
retirement, etc.  The Governor’s office is 
playing it close to the vest, I suspect, waiting 
to see what transpires in D.C.  In addition, 
most members are laying low in anticipation 
of a volatile election year.

Because 2018 will be an election year, 
including all statewide Constitutional 
offices, there will be an effort on the part 
of legislators to get in and out of Atlanta as 
quickly as possible and to not allow many 
controversial bills to reach the full House or 
Senate bodies.  In addition, there will not be 
many, if any, new measures taken up.

Our HB218 legislation proposal, 
allowing a one-time elective transfer from 
ORP to TRS, has been cleared by the state 
auditor and I met recently with the House 
member who will be shepherding this 
bill along.  I will be back in touch at the 
appropriate time to gain your involvement 
and assistance in getting this passed.

I do anticipate more information 
coming out near the end of the year.  When 
and if it emerges I will post an update on 
our website.  Be sure to watch for that.  In 
general, I urge everyone to make use of our 
website as it contains a lot of information, 
including  answers to questions you may 
have.

I also want to thank everyone who 
responded to our survey of membership 
status on  campus AAUP chapters in 
Georgia.  Look for a report on that soon 
after the new year gets underway.

Thank you, and, as always, feel free 
to reach out to me with any concerns and 
questions.

posing a near-existential threat to public employee 
unions, including the AAUP, which stands to lose as 
much as a million dollars in annual income within 
a year, with even more erosion possible later.

And Trump is also likely as would any 
Republican president, to appoint individuals hostile 
to labor to the NLRB, making the reversal of the 
important Obama-era decisions of that board a real 
possibility, if not a strong likelihood.  Indeed, this is 
what the trustees and administrators at elite private 
research institutions like Columbia, the University 
of Chicago, and Yale are counting on in their 
effort to derail the efforts of their graduate student 
employees to unionize.  In 2015 the NLRB reversed 
a Bush-era decision and ruled that such students 
are employees and entitled to union representation.  
Now these universities - despite their often lofty 
language in opposition to Trumpism and on 
behalf of free expression - are counting on Trump 
to appoint new members of the board who will 
overturn that decision before the universities are 
compelled to sign contracts. . . . 

In Iowa we have already seen legislation enacted 
under which most public-sector union contract 
negotiations will be limited only to base wages.  
Unions are now barred from negotiating with 
their employers over issues such as health insurance, 
evaluation procedures, staff reduction and leaves 
of absence for political purposes.  All unions are 
barred from having union dues deducted from 
public employees’ paychecks and unions now need 
to be recertified prior to every contract negotiation. 
The legislation also changed the arbitration process 
when contract talks reach an impasse.  Currently, 
the union and management would make their 
best offers and an independent arbitrator would 
be required to choose the most reasonable of the 
two.  The legislation now requires an arbitrator 
to consider the employer’s ability to finance any 
wage increase.  It also puts a cap on how much 
an arbitrator can raise wages.  The wage increase 
cannot exceed whichever is lower:  3 percent, or a 
percent equal to the cost of living increase outlined 
in the consumer price index.

Such efforts can, however, be resisted. In 
Wisconsin, the devastation of the unions was 
followed by a remarkable growth of interest in the 
AAUP, with new advocacy chapters and growing 
membership emerging at multiple University 
of Wisconsin campuses.  And Ohio Governor 
Kasich’s effort a few years ago to destroy public 
employee unions in that state was reversed by an 
overwhelming 2/3 majority in a public referendum, 
in which the Ohio AAUP chapters, I’m proud to 
say, played a critical and highly public role.  Still, 

the AAUP and other faculty unions must now be 
prepared to absorb the blows to our finances and 
our ability to organize that Trump’s potential 
appointments are likely to bring.

Opposing Violations of Academic 
Freedom 
Finally, in November, we pledged to 

Oppose violations of academic freedom 
and of the broader rights to free expression 
in the academic community and fight for 
strengthened protections for and renewed 
commitment to the principles of the 1940 
Statement of Principles on Academic Freedom 
and Tenure and the 1966 Statement on 
Government of Colleges and Universities.

It is clear, however, that such violations are 
now likely to be part and parcel of a broader 
assault on learning itself.  The budget proposal 
issued in March by the Trump administration 
contained deep cuts that would severely damage 
scientific research, the arts and the humanities, 
and access to higher education.  As a statement 
released by the AAUP at the time noted, 

the budget proposal includes a cut of nearly 
20 percent to National Institutes of Health 
funding and deep cuts to research programs 
at the Department of Energy, Department of 
Education, and other government agencies.  It 
decimates funding for climate change research 
and programs within the Environmental 
Protection Agency and completely eliminates 
the National Endowment for the Arts and the 
National Endowment for the Humanities.  
The repercussions of these cuts, if enacted, 
would be very serious for faculty, our students, 
and the public.
Cuts to student aid are also severe, and 
disproportionately affect students of color and 
working class students.  The proposal slashes 
work-study programs, grants for low-income 
college students, and programs that prepare 
disadvantaged students for college. It robs Peter 
to pay Paul by moving $3.9 billion in surplus 
Pell Grant funds to noneducational uses.

 In the end it is unlikely that the Congress 
will ever go along with these proposals; indeed, 
they have already been ignored.  Nonetheless the 
administration’s priorities are now clear.  And 
nowhere is this more apparent than in the sphere 
of climate change.  This summer the Union 
of Concerned Scientists released an exhaustive 
and important report, Sidelining Science 
Since Day One, which described in detail the 
administration’s assault on science, especially 

cont. AAUP Keynote...Legislative Report
by Steve Anthony, Senior Lecturer, retired
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climate science.  It concluded:

A clear pattern has emerged over the first six 
months of the Trump presidency: multiple 
actions by his administration are eroding 
the ability of science, facts, and evidence 
to inform policy decisions, leaving us more 
vulnerable to threats to public health and the 
environment.  The Trump administration is 
attempting to de-legitimize science, it is giving 
industries more ability to influence how and 
what science is used in policymaking, and it 
is creating a hostile environment for federal 
agency scientists who serve the public.

In two weeks AAUP’s Committee A on 
Academic Freedom and Tenure, which I chair, 
will meet.  On our agenda will be our own 
report on “National Security, the Assault on 
Science, and Academic Freedom,” which I hope 
will be published before the year’s end.  That 
report will document not only challenges to the 
academic freedom of climate scientists but also 
assaults on international scientific exchange, 
especially attacks on Chinese-born and Chinese-
American scientists that pre-date the Trump 
administration. . . . 

Six years ago the AAUP conveyed its concern 
that “the war on terror, the conflict in the Middle 
East, and a resurgence of the culture wars in such 
scientific fields as health and the environment” 
had created an atmosphere “in which partisan 
political interests threaten to overwhelm 
academic judgment.”  Since the election, we 
have seen a resurgence of politically motivated 
witch hunts, up to and including death threats, 
against academic scientists working in fields 
such as climate change and fetal tissue research, 
where the implications of scientific findings are 

perceived as threats by entrenched interests and 
partisan ideologues.  In addition to the “danger 
zones” for academic freedom enumerated in 
2011, issues related to racial justice have also 
come to the forefront in the course of the last 
two years and played a prominent role in the 
escalation this year of targeted online harassment.

Against this backdrop, ongoing and new 
efforts by private groups to monitor the conduct 
of faculty members have heightened concerns 
about the impact of the political climate on 
academic freedom.  Thirteen years ago the 
Association’s Special Committee on Academic 
Freedom and National Security in a Time of 
Crisis remarked that such groups, “parading 
under the banner of patriotism or acting to 
further a specific cause, have been monitoring 
academic activities and have denounced 
professorial departures from what these groups 
view as acceptable.”

Now we have the so-called Professor 
Watchlist, which is nothing less than a 
McCarthyite blacklist of professors that purports 
to expose faculty who “advance leftist propaganda 
in the classroom.”  This comes on the heels of 
other blacklists of scholars whose positions on 
the Israeli-Palestinian conflict run counter to a 
presumed pro-Israeli orthodoxy, most notoriously 
the so-called Amcha Initiative and Canary 
Mission sites, which have encouraged harassing 
emails and efforts to deny employment both to 
established scholars and graduate students.

It is encouraging, however, that faculty 
members have resisted these efforts.  In 2014, 
a broad group of prominent scholars in Jewish 
Studies declared that the Amcha Initiative 
“closes off all but the most narrow intellectual 

directions and has a chilling effect on research 
and teaching.”  They concluded that, “AMCHA’s 
tactics are designed to stifle debate on issues 
debated in Israel and around the world, and 
the presumption that students must be protected 
from their own universities is misguided and 
destructive.  Efforts such as these do not promote 
academic integrity, but rather serve to deaden the 
kind of spirited academic exchange that is the 
lifeblood of the university.”

More recently the AAUP, inspired by an 
independent action taken by faculty members 
at Notre Dame, initiated an open letter to the 
sponsors of the Professor Watchlist and invited 
our members and supporters to sign.  The letter 
concluded, “We support and stand with our 
colleagues whose academic freedom your list 
threatens.  Therefore, we, the undersigned, ask 
that you add our names to the list.”  We gathered 
more than 12,000 signatures.

Some have suggested that this response 
actually gave this rather amateurish blacklisting 
effort more publicity and credit than it merits.  
We have been told by some that the Professor 
Watchlist is best ignored.  I disagree.  That was 
the approach, unfortunately, that the AAUP 
took in the 1950s when blacklists of alleged 
Communists resulted in the dismissals of dozens 
of faculty members across the country.  The 
position of silence taken by the AAUP at the time 
was a disgraceful mistake.  And so long as I am 
an officer of the Association it is a mistake we 
will not repeat. . . .

Last month the AAUP issued a statement 
jointly with the American Federation of Teachers 
and the Association of American Colleges and 
Universities that called on college 

cont. AAUP Keynote...

 

Estate of Betty Derrick Contributes to Conference Legal Defense Fund

The Georgia Conference of AAUP recently received a gift of $1,000 from
the estate of the late Dr. Betty Derrick in support of its Legal Defense Fund.
As noted in the Summer, 2016 issue of this newsletter, Dr. Derrick served as

Georgia’s representative to the AAUP on the national level for two terms, was also 
a former President of the Georgia Conference, and was an active member of the 

Valdosta State University chapter of the AAUP for many years.

 page 8



8 AAUP Georgia Conference/Fall 2017

and university 
administrators and trustees to stand up to these 
assaults.  The statement said:

[T]hese campaigns of harassment endanger 
more than the faculty member concerned. 
They pose a profound and ominous challenge 
to higher education’s most fundamental values. 
The right of faculty members to speak or write 
as citizens, free from institutional censorship 
or discipline, has long been recognized as a 
core principle of academic freedom. While 
colleges and universities must make efforts 
to provide learning environments that are 
welcoming, diverse, and safe for all members 
of the university community and their guests, 
these efforts cannot and need not come at the 
expense of the right to free expression of all 
on campus and the academic freedom of the 
faculty.

The three groups called on college and 
university presidents, members of governing 
boards, and other academic leaders to “resist 
this campaign of harassment by endorsing this 
statement and making clear to all in their 
respective institutions that threats to individual 
members of the academic community, to 
academic freedom, and to freedom of expression 
on campus will not be tolerated.”  We have now 
asked our local chapters and state conferences to 
take this statement to their administrative leaders 
and boards and challenge them to endorse it. I 

hope that here in Georgia you will join us in that 
effort. . . .

At the Committee A meeting later this 
month we will also discuss preparation of a “best 
practices” document that can be shared with 
administrators compelled to deal with threats to 
outspoken faculty members and their institutions 
themselves.

In recent years the AAUP has argued that 
the single greatest threat to academic freedom 
has been the erosion of the tenure system 
resulting from the overreliance on part-time and 
contingent faculty, a product, I would argue, of 
corporatization and privatization.  But now we 
are seeing once again a frontal assault on tenure 
that I fear will only intensify under the Trump 
regime, even if the new president is not directly 
implicated.

It begins, once again, in Wisconsin, where 
prior to Scott Walker tenure for public college 
and university faculty members was enshrined 
in statute.  Walker successfully removed this 
provision from the state’s laws, leaving it to the 
University of Wisconsin’s governing board to 
ensure tenure protections via university policy.  
But last year the policy adopted by that board, 
which was already flawed, was amended further 
to provide for the dismissal of faculty members 
after post-tenure review without any appeal and 
on the sole initiative of an administrator.  In 
other words, although tenure exists in principle, 

in practice any tenured faculty member may 
now, in Wisconsin, be dismissed without a 
faculty hearing or even a reasonable explanation.  
Now, at the University of Wisconsin-Stevens 
Point, these new rules are being employed in an 
effort to remove multiple tenured faculty in the 
school’s highly regarded - but politically radical - 
Geography department.

The Wisconsin moves were followed by 
even more direct assaults on tenure in Iowa 
and Missouri.  Proposed legislation in both 
states would, if adopted, bar any public college 
or university in those states from providing 
tenured status to any faculty member. In a 
public statement, the AAUP called these bills “a 
concerted attack on academic freedom.” Also in 
Iowa, a bill was introduced that would prohibit 
the hiring of a professor or instructor at a public 
university or college if his or her most recent party 
affiliation would “cause the percentage of the 
faculty belonging to one political party to exceed 
by 10 percent” the percentage of the faculty 
belonging to the other dominant party.  In 
North Carolina, legislation was introduced that 
would require tenure-track and tenured faculty 
members to “reflect the ideological balance of the 
citizens of the state,” so that no campus “shall 
have a faculty ideological balance of greater or 
less than 2 percent of the ideological balance” of 
North Carolinians.  By requiring all faculty to 
disclose their personal political affiliations and 

cont. AAUP Keynote...

From the President
Robert M. “Scotty” Scott 
Augusta University

We have had a busy Fall Semester this 
academic year.  As most of you know, we had 
elections for Conference Officers.  Thank you 
for your expressed confidence in electing me to 
an additional two-year term, and thank you for 
electing my capable colleagues Joe Corrado of 
Clayton State as our Conference Vice President 
and Felix Tweraser of UWG for another term as 
Treasurer.  With the addition of our long-time 
Legislative Liaison Steve Anthony as Executive 
Director, we again have a strong leadership team 

in place.  With your input and above all your help, we can continue to 
have a strong and growing Georgia AAUP Conference.

We are growing in our influence throughout the southeast.  For the 
second time in three years, with the help of Mark Watson of Clayton 
State, we hosted a meeting of AAUP state conference presidents in 
November [see article, p. 4].  The meeting went well; all of the states in 
our region have similar political and funding issues, and our bringing 
these state leaders together helps us to have more influence with the 
national organization as well as with the Assembly of State Conferences, 
the AAUP sub-organization that provides immediate support when our 

members need it.  The ASC incumbent President has asked us to submit 
a nomination for him to run for re-election, which we are happy to do.  
That we are held in high enough esteem to do that is an indicator as to 
where Georgia stands in the national AAUP’s eyes - all of which gains 
further clout for our members when facing what might otherwise be 
intractable issues here at home.

The national AAUP also has strong leadership, with our fall semester 
guest speaker Hank Reichman of Cal State East Bay as First Vice 
President and Rudy Fichtenbaum of Wright State (OH) as President.  
There are financial difficulties being anticipated for the national 
organization, as much of their (and therefore our) funding results from 
nonmember contributions in unionized states and may be taken away 
with the impending “Janus v. AFSCME” Supreme Court decision.  As 
a “right to work” state, this decision affects us indirectly, but some of 
those indirect effects might include the staffing level at the national 
organization.  With 362 AAUP members in Georgia (as of December 
1st), however, we are one of the strongest nonunion state organizations, 
and therefore can continue to offer one another advice and support.  

Advocacy organizations like our Chapters and Conference tend to 
have membership numbers tied to crises, and, unfortunately, there are 
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plenty of those on the horizon.  As I write this, the Tax Reform bill in 
Congress is still being negotiated, but the most recent version includes 
severe tax penalties for graduate students in particular.  Graduate students 
are eligible to join the AAUP and their doing so might affect our 
membership numbers.  We will, of course, support all of our graduate 
students to the best of our ability whether or not they are AAUP 
members.  In addition, as always, we will continue to engage with issues 
affecting all our faculty from both private and public two-year and four-
year institutions, AAUP membership notwithstanding.  Other looming 
crises include a reduced appreciation for the research and teaching we 
do, at both the state and federal levels, and restrictive funding limitations 
as a result.  My predictions have not always come to pass; but on this 
score I predict that the pendulum swing in the wrong direction has about 
peaked, and it will begin swinging back toward knowledge and scientific 
research in the very near future.  Meanwhile, however, all our belts are 
tightened, and the need for us to work together has never been greater.

Acting to support our membership, whether through resolutions 
or visits or interceding with administrators, is the bread-and-butter of 
the AAUP.  Those of us on the Georgia Conference of AAUP Executive 
Committee need your help in two major ways:  First, to let us know 
what issues there might be at your institutions, so we can be informed 
and get involved as needed; and second, to make yourselves available 
to help one another within your own or within other institutions 

when that involvement is crucial.  Our membership numbers are 
high because we all want to be part of the solution to problems, and 
not just communicators about problems.  I thank you for that, and 
encourage you to help us to help you whenever issues arise.  Our core 
values are Academic Freedom and its corollary Shared Governance.  
The Redbook published by AAUP clarifies how those two issues should 
play out at every institution of higher learning:  how they should affect 
tenure, faculty rights and responsibilities, and our interactions with 
administrators as well as with students.  These issues are matters of 
consequence to us in every aspect that affects University life.

If you have not been able to attend a Conference meeting in the past, 
you are particularly invited to join the group of those who always attend.  
Typically, we have a bit more than 10% of our membership at these 
meetings, and it would be great to double or even triple that percentage.  
Our next meeting will be hosted in Atlanta by Georgia State, on 
Saturday, March 24.  There will be many more details about that meeting 
shared in the frequent emails I will be sending out.  Please “save the date” 
now, though, and plan to join us.

Thank you again for your membership, for your support, and for 
your involvement.  Together with Steve Anthony, I will keep you posted 
throughout the spring, and ask that you do the same.  If you have any 
issues, please let one of us know!

views, such proposals revive the very essence of what 
made McCarthyism so dangerous.

The good news is that these odious proposals 
did not succeed.  Still, there is good reason to be 
concerned that such efforts may merely be opening 
salvoes in an all-out attack on a tenure system - 
and hence on academic freedom itself - already 
dangerously weakened by adjunctification. . . .

Almost as central to the defense of academic 
freedom as tenure is a system of shared governance 
as described in the 1966 Statement on Government 
of Colleges and Universities. As the AAUP put 
it in our 1994 statement, On the Relationship 
of Faculty Governance to Academic Freedom, 
“a sound system of institutional governance is a 
necessary condition for the protection of faculty 
rights and thereby for the most productive exercise 
of essential faculty freedoms.  Correspondingly, 
the protection of the academic freedom of faculty 
members in addressing issues of institutional 
governance is a prerequisite for the practice of 
governance unhampered by fear of retribution.”

Unfortunately, however, at both private and 
public colleges and universities shared governance 
is increasingly under siege.  The poisonous notion 
that institutions of higher education should be run 
more like business enterprises - a concept central to 
the disastrous privatization and corporatization 
project - has increasingly empowered dictatorial 
administrators and out-of-touch governing 

boards at the expense of faculty expertise and 
participation. The examples are legion.  The AAUP 
has long maintained a list of institutions censured 
for violations of academic freedom.  In the 1990s 
we initiated a similar list of institutions sanctioned 
for violations of governance standards. . . .  

One especially troubling development in 
university governance has been the growing 
tendency of governing boards to conduct searches 
for college and university presidents, chancellors, 
and provosts entirely in secret, with no public 
vetting of finalists.  In November 2015, the AAUP 
issued a statement on presidential searches, which 
read in part:

at a number of colleges and universities across 
the country controversy has emerged over 
decisions by governing boards to conduct searches 
for new presidents or chancellors in secret, 
abandoning the previously standard practice 
of inviting a select group of finalists to visit the 
campus and meet publicly with faculty and 
other members of the campus community. The 
rationale for such secrecy is that open meetings 
discourage applications from highly qualified 
candidates, although no evidence has ever been 
offered to suggest that this is in fact the case.

AAUP policy statements make clear that such 
decisions to forgo public campus visits and public 
forums by finalists violate the longstanding 
principle of shared governance. . . . 

Concluding Remarks
If there is a silver lining for academic freedom 

in the result of last November’s election it is that 
many faculty members are now more alert to the 
dangers we face and many of us are organizing 
to respond.  The remarkable women’s marches, 
which involved between 3 and 4 million people 
nationwide, resonated especially on college and 
university campuses, as did April’s unprecedented 
March for Science.  And the extraordinary 
rapid response of so many, including many 
college and university faculty members as well as 
administrators, to the proposed immigration ban is 
another reason for optimism.

But outrage and protest can only go so far.  It 
is not the role of the AAUP to participate in the 
organization of a partisan political movement. 
But it is most definitely our role to organize 
faculty members to stand up and fight for our 
profession and our lives, for academic freedom and 
shared governance, and most centrally for higher 
education - public and private - as a common good 
essential to a free and democratic society.. . .

It used to be almost a truism that only senior, 
aging professors like me cared about things like 
academic freedom and shared governance.  Junior 
faculty, it was said, were too cowed, too career-
oriented, too cautious to get involved. I’m not 
sure that was ever really the case, but I know it 
isn’t the case now.  Everywhere I go I meet young 
and mid-career faculty members 

cont. AAUP Keynote...
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eager to step beyond the narrow concerns of their 
disciplines and their departments to engage the big 
professional questions.  And this encourages me.

This is no time for complacency.  But 
engagement alone is insufficient.  We need 
organization.  And, frankly, that means we need 
the AAUP. I will be the first to acknowledge that 
the AAUP has made its share of mistakes and 
that even now we are very far from perfect.  But 
we have survived for over a century, transforming 
ourselves - sometimes painfully - in response to 
changes in our profession, for good reason.  I 
often encounter colleagues who tell me how much 
they admire the AAUP and a few among them 
even believe that simply by being a professor they 
are automatically members.  But running an 
organization demands more than admiration and 
membership is not automatic.  Applauding from 
the sidelines is no longer adequate - more is called 
for.

If you are not yet a member of the AAUP, 
please join.  If you’re already a member, please 
consider making additional donations to the 
AAUP Foundation.

But we need more than members and money, 
we need involvement.  Become active.  Speak 
out. Organize others. As we face the coming four 
years, faculty advocacy and activism have never 
been more important to safeguard academic 
freedom, shared governance, and the programs 
that are critical to the life of the mind and the 
improvement and protection of the common good 
in a diverse and democratic society.

Thank you.

Question and Answer Period
Scotty Scott: As you know we had a 

presidential search in Georgia where AAUP 
policy was not followed.  The rationale 
provided to us for the way it was handled was 
unconvincing.

 Hank Reichman:  A secretive process 
for hiring a president doesn’t work.  There 
are good reasons for doing it more openly.  
Sometimes a secretive process can completely 
botch a number of things if the emphasis is 
on party-affiliation and not academe.  There 
are often calls to “bring in a business man” or 
a “politician.”  Dwight Eisenhower was a fine 
president of an institution of higher education, 
but, by and large, searches that don’t follow 
AAUP policies and procedures do not result in 
good outcomes. . . . 

Take a look at the 1966 Statement on 
Government of Colleges and Universities. All 

stakeholders should be involved. How the 
search should be conducted is important.  A 
search committee should get feedback from 
constituents.  Prospective candidates should 
come to campus.  This enables both the 
institution and the candidates to learn whether 
someone will be a good fit.  Search committees 
can say all sorts of wonderful things about their 
institutions.  But a prospective applicant may 
not know about problems on a given campus 
until he or she interacts with others on that 
campus.  So an open process is important on all 
sides.

The argument has been made that good 
candidates don’t want to be exposed as not 
getting a job they apply for.  I’m sorry, if you 
can’t stand the heat, get out of the kitchen.  
Because institutions of higher education are 
tax-exempt, the public should have some say 
in what occurs there.  There’s no evidence to 
suggest that those who apply for positions and 
don’t get them suffer from this.  This [behind 
closed doors approach] is the way corporate 
boards hire CEO’s - and look at what’s 
happened at Uber, with Weinstein, etc.

Ian Fletcher:  At Georgia State University 
certain areas have been designated for exercising 
free speech and concerns have been raised about 
controversial speakers arriving on campus.  Do 
you have any insights in your role as to how 
faculty can respond constructively to these 
regulations?

Hank Reichman:  This is a difficult 
challenge. . . . An institution has the right to 
develop policies governing outside speakers.  
There should be some policies for, say, 
graduation speakers.  Departments and student 
groups should have the right to bring in 
speakers relevant to their programs.  But the 
university can set reasonable limits on where, 
when, and how speeches can occur. If those 
rules go too far, say if you need a lot of security, 
you may have to pay more for a given room.  
You can have a rule that any speaker giving any 
presentation must have a given period set aside 
for a question and answer period regarding 
the presentation itself.  A policy might require 
that all speeches have an equal amount of time 
for questions as the speech itself. That would 
discourage some people while encouraging more 
debate.

Some say academic institutions should 
not allow certain speakers to have a 
platform for racist statements.  I think those 
who believe otherwise may be right that 
preventing such speakers from speaking may 

be counterproductive.  The focus should be 
on why some group or individual is inviting 
someone of this nature?  I’d encourage our 
students to take on the content of a racist 
presentation.  You can arrange alternative 
content at another location.  You can protest 
there.  People can “disrupt” the speech - so long 
as it doesn’t prevent a person from making the 
planned presentation.  You can have a rule that 
if you disrupt speeches twice you’re suspended 
and if you do it three times you’re out.  Some 
persons yell out.  We call that “heckling,” and 
you have a right to heckle.  I’d urge persons to 
recognize that outside speakers have a right to 
be there.  Students should be respectful of the 
right to speak, even if they disagree with the 
ideas being spoken.  As faculty, we should work 
with administrators to provide constructive 
alternatives to some noxious speakers. 

Some institutions spend very precious 
resources on security.  You might find helpful 
the AAUP blog on Outside Speakers and 
Academic Freedom.

Felix Tweraser:   One of the most vexing 
things to me is administrative bloat and 
resources put toward this.  Here in the 
University System of Georgia, a committee 
has recently been set up to look at this.  So 
it’s a golden opportunity to have a voice 
in reviewing administrative growth. The 
committee is chaired by the President of the 
University of West Georgia (Dr. Kyle Marrero).  
Yesterday he rolled out for the Faculty Senate 
at UWG the two year process that will be 
involved in reviewing this matter.  But the data 
gathering process he described would only 
include administrators and faculty who have 
administrative appointments.  More broadly, 
how do faculty push back against administrative 
bloat?

Hank Reichman:  Even right-wing 
administrations are taking this issue up.  You 
go to the Legislature and say you are not 
giving us enough money and we feel this way 
because some of what you give us is misspent 
on administration.  The real question is:  Are 
they appointing foxes to review the safety of the 
chicken house? Faculty should point out the 
problems.  Faculty should be represented on the 
committee.  Insist on openness, open hearings 
where people might be able to speak up about 
problems they’ve had.  And what about salaries 
for administrative individuals?  What about the 
doubling of the work on secretaries (who make 
far less money)?  Where’s the money going?  
How much are faculty paid compared to others?  
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CHECK OUT THE 
WEBSITE for the GEORGIA 

CONFERENCE OF AAUP

Go to 
http://aaupgeorgia.wordpress.com/

If you are an officer in a 
campus AAUP Chapter, 

please make sure your link 
on the Conference site is up-

to-date.

You can point out that there is over-reliance 
on part-time and contingent faculty, who are 
usually grossly underpaid.  Administrators say 
this is unfortunate, but necessary.  But if you 
had faculty members who could take on the 
tasks that are put in the hands of administrators 
now, costs wouldn’t be that high.  Why are HR 
departments becoming bloated?  In part it’s 
because if you hire so many part-time persons, 
you have a lot more paperwork and processing 
of employees to deal with.  And the next thing 
you know you need to hire more lawyers as 
well to deal with problems that arise.  No one 
seems to include those costs in the process of 
reviewing such matters.

Faculty need to become more 
knowledgeable about funding and financing 

of institutions.  At the AAUP Summer 
Institute, Rudy Fichtenbaum (an economist) 
and Howard Bunsis (an accounting professor) 
provide a mini-course on how to analyze your 
institution’s finances.  Also, we have economists 
on every faculty. . . .

Michelle Haberland:  With regard to 
“Campus Carry,” the University System of 
Georgia has issued a series of “guidance” 
statements in which faculty and institutions are 
advised not to speak in class about this change 
in policy. I don’t understand how I could be 
sanctioned for speaking about my safety in the 
workplace. 

Hank Reichman:  I’m not a lawyer, but 
I doubt that something entitled “guidance” 

would stand up in court.  You should have first 
amendment protections to speak your mind.  If 
you are in a class where students have the right 
to concealed carry, and if you said:  “Is there 
anyone carrying a concealed weapon in this 
class?” and no one raised a hand or spoke up, 
presumably they have the right to not inform 
you whether or not they are carrying. And then 
if you said:  “Would you all open your jackets?”  
that might be a problem. What if you say 
instead:  “I find this law deeply disturbing and I 
want you all to be aware of how I feel about it.  
And I hope that, whether you feel free to speak 
up or not, those of you who happen to have a 
gun will respect my concerns.”

cont. AAUP Keynote...
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At Large/Public Institution
Richard D. Lakes, Ph.D.
Professor, Department of Educational Policy 
Studies
PO Box 3977
Georgia State University
Atlanta, GA 30302-3977
W: 404-413-8285
rlakes@gsu.edu

At Large/Either Public/Private
Michelle Haberland
Department of History/Director Women’s & 
Gender Studies
Georgia Southern University
P.O. Box 8054
Statesboro, GA 30460-8054
W: 912-478-1867
mah@georgiasouthern.edu

Past President
Christine Ziegler 
Department of Psychology
Kennesaw State University
402 Bartow Ave., NW
Kennesaw, GA 30144
W: 470-578-6407
cziegler@kennesaw.edu

Committee A: Academic Freedom
Vacant - contact the president of your local 
chapter of AAUP in the interim

Committee on Contingent Faculty
Brad Lathem
Senior Lecturer, Department of Mathematics
University of North Georgia
Watkins 104, 3820 Mundy Mill Road, 
Oakwood, GA  30566
W:  678-717-3443
brad.lathem@ung.edu

Committee F: Membership
Steve Anthony, Senior Lecturer, retired
404-219-7790
scanthony@mindspring.com

Committee R: Gov’t Relations
Steve Anthony, Senior Lecturer, retired
404-219-7790
scanthony@mindspring.com

Committee W: Status of Women
Interim Committee Chair: 
Elizabeth (Libby) Bailey, Ph.D.
Professor of Art
Wesleyan College
4760 Forsyth Road
Macon, GA  31210
W: 478-757-5195
lbailey@wesleyancollege.edu

Committee on Sexual Diversity and Gender 
Identity in Higher Education
Vacant

Committee on Economic  
Status of the Profession
Ian Fletcher, Ph.D.
Department of History
Georgia State University
PO Box 4117
Atlanta, GA 30302-4117
W: 404-413-6355
diabasis90@gmail.com

Newsletter
Anne C. Richards, Professor Emerita
Department of Psychology
University of West Georgia
Carrollton, GA 30118
H: 770-834-8143 
arichard@westga.edu

Committee on Two-Year Schools
Vacant

Warren Akin Award
Cindy Wheeler
Department of English 
Georgia Highlands College
3175 Cedartown Hwy, SE
Rome, GA 30161-3897
W: 706-295-6307
cwheeler@highlands.edu

Committee on Historically Black Institutions
Juone Brown
Visual & Performing Arts & Media Studies, 
Exec. Dir., Women’s Center
Fort Valley State University
108 Founders Hall
1005 State University Drive
Fort Valley, GA  31030
W: 478-822-1010
W: 478-825-6387
C: 478-714-4025
brownj@fvsu.edu

Webmaster
Dan Van Kley 
Department of Politics, Philosophy, and Public 
Administration 
Columbus State University 
4225 University Avenue 
Columbus, GA 31907 
W: 706-507-8259 
vankley_daniel@columbusstate.edu 
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How to Contact the National AAUP
AAUP – aaup@aaup.org (202-737-5900)

E-mail addresses for frequently contacted departments: 
Academe .......................................................... academe@aaup.org
Academic Freedom & Tenure ............ academicfreedom@aaup.org
Membership ........................................................ rlewis@aaup.org
Chapter and Conference Services ................... csimeone@aaup.org
Research ............................................................aaupfcs@aaup.org


