
SAVE THE DATE! MARK YOUR CALENDAR!
GEORGIA CONFERENCE OF THE AAUP

FALL MEETING: October 24, 2020 - to be held online.

Keynote Speaker: Jennifer Lee. The senior policy analyst for higher education at 
the Georgia Budget and Policy Institute (GBPI), Jennifer Lee focuses on state poli-
cies that provide Georgians greater opportunity to complete a higher education 

credential regardless of race, ethnicity, and family income.  Prior to joining GBPI in 
2017, she was a research associate and director of the Texas Kids Count Project at 
the Center for Public Policy Priorities in Austin, TX.  She graduated from Wellesley 
College and holds a master’s in public affairs from the Lyndon B. Johnson School 
of Public Affairs at the University of Texas at Austin.  For more information, go to 

https://gbpi.org/experts/jennifer-lee/

 
Executive Committee Meeting: Details to be announced in follow- up email.
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Chapter Services Program
The Georgia Conference of AAUP provides services 
to campus chapters in the following areas:

• Academic Freedom and Tenure
• Campus Governance,
• Institutional Budget and Financial Analysis
• Media Relations, and
• Chapter Organization and Program Development

If you or your chapter needs assistance or has a 
question about AAUP,  
call the Chapter Services Director,
Steve Anthony
404-219-7790
scanthony@mindspring.com
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Following a reorganization of the national AAUP, our Georgia Conference had to decide whether 
or not to form a state section of established and active institutional AAUP chapters in Georgia. (For a 
detailed discussion about the implications of such a decision see the Winter, 2019 edition of this news-
letter.) On February 29, 2020, at Wesleyan College, Robert “Scotty” Scott, President of the Georgia 
Conference of the AAUP, called a meeting together to determine whether and which chapters might 
want to form a state SECTION under the new national AAUP regulations for voting at national 
AAUP biennial meetings. 

The following representatives supported the formation of a SECTION and the institutions they 
represented became the founding members of it:

Robert “Scotty” Scott - Augusta University

Carol White - Clayton State University

Craig Turner - Georgia College and State University

Matthew Boedy - University of North Georgia

Matt Franks - University of West Georgia

Barry Rhoades - Wesleyan College

Representatives of other institutions present at the organizational meeting indicated that their 
institutions had not yet made a decision, but would soon be doing so.  Since that initial meeting, the  
following additional schools have become a part of the section:

Agnes Scott College                              Mercer University

Albany State University                        Oglethorpe University

Georgia Institute of Technology            Valdosta State University

AAUP “SECTION” ESTABLISHED IN GEORGIA

Spring Conference Meeting Addresses Issues of Concern to 
AAUP Chapters in Georgia

Discussion at this year’s Spring Conference meeting focused on a wide variety of topics, 
including the following:

The work of the University System of Georgia Faculty Council (USGFC).
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With the unprecedented legislative Session 
schedule (more on that later) and with the virus 
generally and the effect it had on the General 
Primary elections, this has been a year unlike any 
other . . . other than for those of you over 80!

We got our Spring Conference in . . . barely!  
And while there were a number of things covered 
there as well as in the legislative reports, and with 
the incredible activity this summer regarding the 

reopening of schools, I thought it would be a good idea to reiterate 
something I have spoken on before. 

I say this at every Conference meeting, but it bears repeating. 
For those of you working in a public institution, I advise you not 
to say anything political on your school email.  Also, remember, 
assume the whole world can see whatever you write in an email.  Do 
not say something derogatory or threatening about another citizen. 
The Supreme Court has ruled in regard to specific questions that 
if you sign your name you are speaking as an individual.  If you 
put your title on your name and where you are and by whom you 
are employed, that has the imprimatur of your speaking for the 
institution.  That is the law and your institution can fire you and 
it doesn’t violate your right to free speech.  It doesn’t matter what a 
private organization says about this (including the AAUP); we have 
to follow the law.  In the past 21 years, I’ve been very concerned 
about professors, faculty, employees, departments, transportation 
behavioral services employees getting themselves in trouble by not 
following such guidelines, and then asking us for help. It’s very 
simple:  Just don’t identify yourself in terms of your institutional 
affiliation by what you have to say.  It may hamstring our ability to 
do some things, but such things can get you in deep trouble or lead 
to your words being cited as grounds for removal, even if you have 
tenure.  Persons working in private institutions are in a different 
position.  The US Constitution focuses on public institutions but 
doesn’t apply to private institutions of higher education.

Steve

Executive Director’s Report
by Steve Anthony, Executive Director

LOOKING FOR ILLUMINATING  INFORMATION, INSIGHT, and INSPI-
RATION

REGARDING AAUP POLICIES, PROCEDURES, and STANDARDS?

CONSIDER ATTENDING AN AAUP SUMMER INSTITUTE
OR SENDING A CHAPTER REPRESENTATIVE THERE

AAUP Summer Institutes feature
workshops on a wide range of topics, including:

• Building campaigns around campus issues
• Recruiting and developing effective chapter leaders

• Using grievances to activate membership
• Using the Redbook to foster sound policies

• Strengthening shared governance and academic freedom protections on 
campus

• Analyzing institutions’ audited financial statements (including from your own 
campus)

Presenters experienced in policy strategy, organizing, and leadership offer skills 
and tools to build a more powerful voice on your campus.

With the national Conference going to once every two years, these yearly insti-
tutes become most important.

For more information, check the national AAUP website in 2021.

Results: New Officer Election
The following individuals were elected by secret ballot voting at the 

Spring meeting of the Georgia Conference of the AAUP as officers of the 
Conference for 2019-2021:

Matthew Boedy - Conference President

Abdul-Hamid Zureick - Conference Vice President

Barry K. Rhoades - Member at Large, Private Institution

Todd Harper - Member at Large, Public Institution

Susana Velez-Castrillon - Member at Large Public or Private Institution

Robert “Scotty” Scott, who served as Conference President from Octo-
ber 5, 2013 to February 29, 2020 (a record for the Conference), now serves 
as its Past President

Scotty was given a set of engraved bookends 
and a standing ovation honoring his service to 
the Georgia Conference.  The inscription on the 
bookends (combining representations of the AAUP 
Redbook and his over 30 years as a US Naval of-
ficer who retired at the rank of Captain) expressed 
appreciation for his “steadfast stewardship of the 
GA Conference of the AAUP” and his “champion-
ing of AAUP policies and principles, extending the 
influence and collaborative reach of our Confer-
ence, increasing individual and chapter member-
ship, and serving with distinction as anchorman and officer at the helm of 
the Georgia Conference.”   Following the presentation, Scotty informed us 
that, in the Navy, “anchorman” means the person who scored the lowest 
in a given class - clearly far removed from the connotation we intended to 
convey!

How to Contact the National AAUP
AAUP – aaup@aaup.org (202-737-5900)

E-mail addresses for frequently contacted departments: 
Academe ................................................................academe@aaup.org
Academic Freedom & Tenure ..................academicfreedom@aaup.org
Membership ..............................................................rlewis@aaup.org
Chapter and Conference Services ........................ csimeone@aaup.org
Research ................................................................. aaupfcs@aaup.org
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From the President
Mathew Boedy
University of North Georgia

As I write in late July, more than
145,000 people have died in the US
and 3,500 in our state from the global
pandemic.

There will be more. And more agony,
more fear, more unknowns.

This is the reality we face this school
year.

I became president of this Confer-
ence about two weeks before the public

university system shut down in the Spring and we all began to shelter
in place. Since then, many things have occurred that affect you as a
faculty member and part of the AAUP:

• The deeply diminished state budget. Public school 
furloughs were canceled but job cuts came in their 
place.

• Media attention to the lack of a USG mask mandate, ending
with a victory for a campaign in which we as a Conference
played a significant role.

• And, of course, the necessary but nearly impossible planning
for Fall across all our schools, public and private. We all 
head back to teaching, in one way or another.

These events tell me there is no more important time to be a
member of the AAUP.

Membership numbers wax and wane over the school year as
people forget and then remember to renew. But thru 2019 and
2020, we have been consistently over 425 members. That is up
from the 350 or so we had in 2017. And new chapters have been
established too.

There is no better time than now to recruit. Make an announce-
ment at your department meeting. Post a note to your university
discussion board. Speak at new faculty orientation. And, of course,
chat in the hallways, if and when you can.

As a sales pitch, you can mention the mask victory. Also our
chapters at Georgia Southern, West Georgia, and Augusta led the
way with letters to administrators about what we want to see this
Fall.

Outside of the pandemic, we also published a salary database,
which is available on our AAUP state webpage. And we are planning
a regional meeting next summer for many state AAUP leaders to join
us in Atlanta for networking and brainstorming.

We expect the Fall meeting to be online.

There will continue to be strong headwinds both nationally
and in Georgia against higher education, no matter the outcome in
November. As one of the largest and most organized states confer-
ences among the advocacy states (i.e., where no collective bar-
gaining is allowed) our conference is in a prime position to meet 
those challenges.

You can do your part within your circle of influence - students,
colleagues, and the public. Write more editorials and letters to the

editor.  Seek out the education platforms of candidates for office at all 
levels.

And, of course, let us in the state Conference leadership know of any is-
sues that arise as they correspond to our two main foci:  shared governance 
and academic freedom.  Those are broad terms addressed in detail in the 
AAUP “Redbook.”  Buy it and read it.

An in-person Fall was and remains expected in the USG.  Over 
the summer, public schools released detailed reopening plans based 
on USG guidance and priorities.  Each institution was charged with 
creating plans to operate academic, athletic, and extracurricular 
programs amid the pandemic.  Each plan also addressed how to 
operate facilities safely in the Fall.  Private schools chose both 
in-person and online courses and, like public schools, are ending 
instruction before Thanksgiving with exams online.

The Georgia Conference of the AAUP tracked those plans, 
specifically about mask rules and testing comments, in a document 
sent to all members.

Many faculty members were involved in these plans, at both 
private and public schools.  But there were scattered but consistent 
reports to the state conference of a lack of shared governance and 
communication on these matters.

Local chapters wrote letters identifying their concerns about the 
Fall, For example, the chapter at Georgia Southern argued “no one 
should be required to teach in a face-to-face setting if they feel that 
doing so presents a risk to their health.”

The chapter also argued for free testing to be made available 
two weeks before the semester starts.  Testing for faculty on pubic 
campuses for many schools will be handled by local public health 
organizations, using an already overburdened and slow system.  Some 
bigger schools will offer student testing through campus health 
centers.

Private schools had other options.  Emory, with its vast medical 
resources, for example, will test all students living in residence halls, 
along with those taking in-person classes, upon or shortly before 
returning to campus.  Faculty and staff will have access to testing on 
demand.  At the much smaller Wesleyan, plans were being made to 
offer testing to all students who have symptoms.

In early July, after many private schools mandated masks for the 
Fall and some embarrassing media attention emerged after faculty 
expressed concerns over proposed Fall teaching conditions, the 
USG did the same for all faculty, staff, students, and visitors.  That 
new policy came with some teeth, too:  “Anyone not using a face 
covering when required will be asked to wear one or must leave the 
area.  Repeated refusal to comply with the requirement may result in 
discipline through the applicable conduct code for faculty, staff, or 
students.”

Also in July, departments began organizing the different levels 
of hybrid courses in play for the Fall.  Traditional instruction will be 

Fall Re-opening Plans
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As usual, the Georgia Conference of the AAUP will meet this 
Fall. Due to the pandemic, the Fall meeting will be online. We plan 
to have reports from conference leaders and chapters.  Our keynote 
speaker will be Jennifer Lee, the senior higher education policy 
analyst at the Georgia Budget and Policy Institute.  

Details to come.

Fall Conference Meeting

cont. From the President

transformed by combinations of in-person and online components.  The 
latter may be a large majority of the courses offered.  The level of hybrids 
will be noted in USG course listings but, beyond that, it is unclear how 
individual professors can structure their courses.  Flexibility has been the 
new theme.

It is also unclear how many USG faculty members were able to get 
accommodations to teach fully online, with the power to move a class 
entirely online expressly denied to individual faculty.  That process itself 
seems contradictory to the 1966 AAUP Statement on Government of 
Colleges and Universities, which reminds that “the faculty has primary 
responsibility for such fundamental areas as curriculum, subject matter 
and methods of instruction, research, faculty status, and those aspects of 
student life which relate to the educational process.”

The AAUP national organization urges all administrations or 
governing boards not to see the pandemic as an opportunity to “jettison 
normative principles of academic governance.”  Such “a course of action” 
is not only “unacceptable but detrimental to both the effective operation 
and the welfare of the institution.”

In the end, much about the Fall remains unknown, especially 
considering shared governance and decision-making.  But one effect 
of the concerted efforts of faculty to secure a mask mandate is renewed 
attention to the lack of shared governance at the state level.  Hopefully, 
more will come of that.

As Fall semester begins, the state Conference urges all members to be 
diligent in promoting AAUP principles.

KEEP IN MIND . . . 
The GA Conference of AAUP newsletter is now only available in an online form.   

PLEASE SPREAD THE WORD on your campus about how to access the 
newsletter on the Conference website:  Go to 

http://aaupgeorgia.wordpress.com/
and click on the newsletters archived there. Please encourage colleagues  

who are not current members to discover that our newsletter and website  
contain information and articles of interest and benefit to all in the higher  
education community. Let’s do our best to get this word out far and wide!

Spring Conference Meeting Addresses Issues 
of Concern to AAUP Chapters in Georgia 
continued from p.1

Prospects for funding a parental leave policy for employees of the 
USG. [Barry Rhoades reported that there already is a paid parental leave 
policy in place at Wesleyan College.]

A proper role for faculty in presidential and provost searches versus 
the actual role many have been allowed to play in recent searches.

The value of attending an AAUP Summer Institute.

Issues related to consolidations/mergers of state institutions.

Proposed redesign of General Education in the USG - including a 
comparison of current and proposed structures, confusion that has arisen 
with regard to the redesign, and numerous questions that have emerged 
regarding the potential adverse impact and implications surrounding 
various elements that are a part of what has been proposed.

Ethical, criminal, and financial budget problems on campuses in the 
USG.

The status of equity pay raises. 

Efforts to change a University Senate (which includes administrators 
with voting rights) to a Faculty Senate in which administrators do not 
hold voting rights.

Actions of United Campus Workers union in the state.

Lack of transparency about matters of consequence on campus, e.g., 
Comprehensive Administrative Review.

Non-renewal letters sent out to tenure-track faculty.

The $40,000/year standard for paying post-docs in the USG.

Efforts of an AAUP chapter to secure a position on the Executive 
Committee of the Faculty Senate on its campus, and for the Head of 
the Faculty Senate Budget Committee to be a participant in high-level 
administrative discussions of budgetary matters.

Concerns about a formula in which credit-hour production serves as 
the sole basis for making faculty cuts in times of financial downturns.

Problems associated with the use of enrollment as the primary 
criterion for determining budget allocations in the USG.

A review being conducted of contradictory and easily misinterpreted 
statements in a Faculty Handbook on post-tenure review - as part of an 
effort to propose revisions in the problematic language.

Financial difficulties and their challenging impact on colleges and 
universities.

New national policies that have reduced the number of international 
students and programs on college and university campuses (leading to 
financial crises).

Intellectual property and workload policy changes already affecting 
faculty.

Policies, procedures and advice related to the political activity of 
faculty at both public and private institutions of higher education.
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Legislative Liaison. Steve Anthony highlighted some of the bills 
introduced in the 2019 Georgia Legislative session that had potential 
implications for higher education.  He also reported that there might 
be pay raises for K-12, but not for higher education in the upcoming 
budget. [NOTE:  Keep in mind this meeting took place less than 
two weeks before the General Assembly recessed due to the virus.  
The entire budget and budget process was upended. See Legislative 
Report, pp.5-6  in this newsletter]. 

He reminded attendees to look for his legislative reports on the 
Conference website and to stay in touch with their elected officials 
throughout the year and offer to be a resource for them (regardless 
of their party affiliation).  He also underscored the significance of 
persons serving in the House, the Senate, and the Governor’s office in 
the state of Georgia who set the parameters for faculty work, salaries, 
partners, and careers.

Committee A - Academic Freedom. Matt Boedy reported on 
assistance provided to a faculty member during the year.

Committee on Contingent Faculty. Lisa Diehl reported that she 
has been working to assist tenure-track faculty and contingent faculty 
at the University of North Georgia to see each other as One faculty.  
With Matt Boedy’s assistance, she has also been assisting non-tenured 
faculty to better understand their rights.  She is also seeking to foster 
a climate in which contingent faculty get more involved in campus 
governance.

Newsletter. Anne Richards, editor, invited attendees to send her 
material they would like to see included in the newsletter.

Treasurer’s Report.  Craig Turner reported that the current 
balance in the GA Conference of AAUP account was $19,575.80, 
with anticipated revenue from AAUP national’s per capita 
distribution to be received in March or early April.

Other Business

Due to the fact that we can no longer send multiple voting 
representatives from our Conference to national meetings, and that a 
SECTION has been established, a motion was made and passed for 
the Conference to fund one person who serves as the delegate for the 
section at the rate of $1,000 to attend the biennial meeting.

A drawing was held for door prizes.  Brian Ring won the large 
bar of chocolate.  Dan VanKley won a copy of the 10th edition of the 
AAUP Redbook.

Todd Harper offered to host the Fall meeting of the Georgia 
Conference of the AAUP at Kennesaw State University, in October.

Thanks were extended to Barry Rhoades for organizing this 
meeting.

On Friday night (June 26, 2020), the 
General Assembly finished its longest ever 
and probably most unusual regular session in 
the last 75 years.  Contrary to most people’s 
expectations, there was a lot more activity than 
just dealing with the budget.  More on that 
below.

As most of you heard, as it was covered 
extensively, a hate-crimes bill was passed 
(HB426).  While not directly affecting higher 

ed, it is of utmost significance.

HB444 - this bill is law.  It deals with dual enrollment and changes 
criteria as well as numbers allowed.  See narrative on the budget, however, 
as those moves greatly affected this bill.

SB318 - this is the latest attempt (third one in last 5 years) to create 
“free speech zones” on campus. While we successfully beat this effort back 
three years ago with significant help from the Central Office, by watering 
down the original language, this year we were successful in actually killing 
it in the last week of the session.

SB393 - a bill that started out making changes to the GBI as well as 
allowing campus police to make felony charges on campus was changed 
dramatically.  We call it “getting gutted.” And gutted it was.  All the 
language regarding the campus police was taken out and all that was left 
was a one-pager on the GBI language.

HB1094 - this dealt with parental leave for mothers with newborns.  
It, too, was totally gutted to provide a vehicle to adjust salaries of the 
General Assembly to reflect the cuts being asked of state employees.  More 
on that also in the budget narrative.  While a laudable effort, it appears 
that the original language was not put into any other bill. 

SB26 - For those of you who have had a perpetual interest in the 
efforts to allow a one-time switch from the ORP to the TRS, read on.  
Others may find that SB26 will help them.  This bill ALLOWS for a 
one-time switch to the ERS from the ORP. Yes ERS and not TRS.  While 
we have been trying to effect the switch on TRS, there have been parallel 
efforts to do the same with ERS.  All have failed until this year.  While 
a slap in the direction of faculty and Higher Ed staff, it actually will 
strengthen our case in the future if we decide to pursue this again. That 
said, SB26 does set up a more specific path and will probably apply to a 
much smaller universe.

THE FY 2021 BUDGET.

When the FY ‘21 budget was passed by the House 4 months ago, 
it was set at $28 billion.  The version passed in June was reduced to 
approximately $26 billion.  At one point, they were looking at slashing it 
to $24 billion.  Governor Kemp, or rather his economic forecaster, had 
pegged anticipated losses at 14%.  Then he reduced these to 11%.  The 
final budget being sent to the Governor has 10% as the number.  I must 
caution you that this could prove to be wrong also and, in January, 2021, 
they may have to cut some more.  If there is another shutdown of any 
length, you can count on it.  One of the moves by the Governor was to 

Legislative Report
by Steve Anthony, Senior Lecturer, retired 
Committee R Chair
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cont. Spring Conference Meeting Addresses Issues of Concern to 
AAUP Chapters in Georgia

Standing Committee Reports
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take $250 million from reserves and plug it into this budget amount. 
This, after taking 1/2 billion dollars from that same reserve to plug the 
mid-year adjustment to the FY ‘20 budget.  They did add monies to a 
variety of needed areas, hence the numbers do not necessarily add up 
exactly.

What the cuts mean for Higher Ed is this:  The cut to Higher Ed 
was $242 million.  And another $36 million was cut to Technical 
Schools of Georgia.  K-12 experienced an approximately $1 billion 
cut. The individual cuts are as follows:  11% cut to ag needs, including 
Cooperative Ext. Service; 3% to public libraries (the public libraries 
are under the BOR); 11% cut to dual enrollment program (as alluded 
to above); 10% cut to all state-sponsored scholarships (other than the 
REACH Program, which had $1 million added to it; and 12% cut to 
adult education programs.  And, of course, no pay raises.

HOWEVER, due to all this maneuvering, furloughs were 
scrapped from all Departments’ plans and requirements relative 
to these cuts.  I have to caution you, though, that budget cuts at 
the campus level could result in an individual President requiring 
furloughs.  YOU MUST STAY ENGAGED ON THIS AT YOUR 
CAMPUS! 

Thank you and please reach out to me or other Conference officers 
with any questions or concerns.  I also want to remind you there is a lot 
of misinformation being circulated and, just like with war, rumors can 
be ruinous.

Steve

AS YOUR CHAPTER MAKES HISTORY, 

PRESERVE ITS ACHIEVEMENTS FOR POSTERITY 
   Keep in mind that a special collection exists in the Hargrett Rare Book and

Manuscript Library at the University of Georgia which contains documents from
individual AAUP chapters in the state as well as documents detailing the founding and subsequent 

operations of the GA Conference of the AAUP.

Consider making it a routine responsibility of your AAUP chapter to send information regarding your 
chapter’s achievements and operations to this archive.  This could be done in the form of an annual report, 
or simply by preserving and forwarding extra copies of all minutes, handouts, treasurer’s reports, photos, 
studies, initiatives, presentations, recordings, announcements, position papers, accomplishments, chapter 

newsletters, correspondence, etc., to:

Katherine Stein 
Hargrett Rare Book and Manuscript Library 

University of Georgia Libraries 
Russell Special Collections Bldg. 

300 South Hull Street 
Athens, GA  30602 

cont. Legislative Report

IF YOU HAVE A PROBLEM...
related to your employment or professional activities as 
a faculty member and you believe AAUP may be of as-
sistance, contact the current President of your campus 
chapter of the AAUP or Dr. Matthew Boedy, Coordinator of  
Committee A for the GA Conference of the AAUP.  See last 
page of this newsletter for Matthew’s contact information.
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President 
Dr. Matthew Boedy
Associate Professor/Rhetoric & Composition
University of North Georgia
Nesbitt Building
3820 Mundy Mill Road
Oakwood, GA 30566
C: 706-830-8010
Matthew.Boedy@ung.edu

Vice President
Abdul-Hamid Zureick, Ph.D.
School of Civil and Environmental Engineering
Georgia Institute of Technology
790 Atlantic Drive
Atlanta, GA  30332-0355
W: 404-894-2294
azureick@gatech.edu

Treasurer
Craig Turner, Ph.D.
Professor Emeritus
Department of Mathematics 
Georgia College & State University
Milledgeville, GA 31061
craig.turner@gcsu.edu

At Large/Private Institution
Barry K. Rhoades, Ph.D.
Professor, Department of Biology
Wesleyan College
4760 Forsyth Road 
Macon, GA  31210
W: 478-757-5238
brhoades@wesleyancollege.edu

At Large/Public Institution
Todd Harper
Department of English
Kennesaw State University
1000 Chastain Road
Kennesaw, GA  30144
C: 770-367-8688
tharper@kennesaw.edu

At Large/Either Public/Private
Susan Velez-Castrillon, Ph.D.
Department of Management
University of West Georgia
Carrollton, GA  30118
W:  678-839-4847
svelez@westga.edu

Past President 
Robert M. Scott
Lecturer, Department of Mathematics
Augusta University
2500 Walton Way, Augusta, GA 30904
W: 706-667-4032 
rscott5@augusta.edu 

Executive Director
Steve Anthony 
Senior Lecturer, retired
W: 404-219-7790
scanthony@mindspring.com

Committee A: Academic Freedom
Dr. Matthew Boedy, Coordinator
Associate Professor/Rhetoric & Composition
University of North Georgia
Nesbitt Building
3820 Mundy Mill Road
Oakwood, GA  30566
C: 706-830-8010
Matthew.Boedy@ung.edu

Committee on Contingent Faculty
Lisa P. Diehl
Department of English
Dunlap Hall, 308A
University of North Georgia
82 College Circle
Dahlonega, GA  30597
W: 706-200-6827
lisa.diehl@ung.edu

Committee F: Membership
Mark Watson, Ph.D.
Dept. of Visual & Performing Arts
Clayton State University
Arts & Sciences,105b
2000 Clayton State Blvd.
Morrow, GA  30260
W:  678-699-2772
markwatson@clayton.edu

Committee R: Gov’t Relations
Steve Anthony  
Senior Lecturer, retired
W: 404-219-7790
scanthony@mindspring.com

Committee W: Status of Women
Marian Meyers, Ph.D.
Dept. of Communication and Institute 
of Women’s Gender & Sexuality Studies
Georgia State University
PO Box 5060
Atlanta, GA  30302-5060
W:  404-513-1583
mmeyers@gsu.edu

Committee on Sexual Diversity and Gender 
Identity in Higher Education
Vacant

Committee on Economic  
Status of the Profession
Vacant

Newsletter Editor
Anne C. Richards
Professor Emerita
Department of Psychology
University of West Georgia
Carrollton, GA 30118
H: 770-834-8143 
arichard@westga.edu

Committee on Two-Year Schools
Vacant

Warren Akin Award
Cindy Wheeler
Department of English 
Georgia Highlands College
3175 Cedartown Hwy, SE
Rome, GA 30161-3897
W: 706-295-6307
cwheeler@highlands.edu

Committee on Historically Black Institutions
Juone Brown
Visual & Performing Arts & Media Studies, 
Exec. Dir., Women’s Center
Fort Valley State University
108 Founders Hall
1005 State University Drive
Fort Valley, GA  31030
W: 478-822-1010
W: 478-825-6387
C: 478-714-4025
brownj@fvsu.edu

Webmaster
Dan Van Kley 
Department of Politics, Philosophy, and Public 
Administration 
Columbus State University 
4225 University Avenue 
Columbus, GA 31907 
W: 706-507-8259 
vankley_daniel@columbusstate.edu 
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