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Chapter Services Program
The Georgia Conference of AAUP provides services 
to campus chapters in the following areas:

• Academic Freedom and Tenure
• Campus Governance,
• Institutional Budget and Financial Analysis
• Media Relations, and
• Chapter Organization and Program Development

If you or your chapter needs assistance or has a 
question about AAUP,  
call the Chapter Services Director,
Steve Anthony
404-219-7790
scanthony@mindspring.com

IF YOU HAVE A PROBLEM...
related to your employment or professional activities 
as a faculty member and you believe AAUP may be 
of assistance, contact the current President of your 
campus chapter of the AAUP or Dr. Matthew Boedy, 
Coordinator of  Committee A for the GA Conference 
of the AAUP.  See last page of this newsletter for 
Matthew’s contact information.

 page 2

In this Issue

Volume 38, No. 2 Fall 2020

Mark
your

calendar

The Good News: We have a large menu of options for increasing revenue for state operations.

The Bad News: We’re not yet exercising many of these options and some are, literally, going up in
smoke.

During the Georgia Conference of AAUP membership meeting held virtually on 10-24-20, atten-
dees heard an informative and clarifying keynote presentation on the state of the State of Georgia
Budget and Higher Education.

Jennifer Lee, Senior Higher Education Policy Analyst, and Danny Kanso, Tax and Budget Policy
Analyst at the Georgia Budget Policy Institute (GBPI) shared some of their
findings regarding the current budget and revenue situation in the state of
Georgia, the Higher Education budget, and options for revenue increases
going into 2021. The organization where they are employed (GBPI)
focuses on state taxes and budget issues and engages in state policy research.

Danny provided the following summary of the estimated sources of
revenue that will fund state operations in Georgia in 2021.

He explained that, in general, about 70% of every dollar brought into
the state through state taxes or fees is spent on either Healthcare ($5.0 bil-
lion) or Education (K-12, $9.6 billion; Higher Education, $2.6 billion).

The State of Georgia is projected to face a $2.45 billion budget shortfall
in 2021. This has already led to cuts of 8 to 10% for many agencies in
the state, the deepest level cuts since the worst year of the great recession.

CURRENT BUDGET/REVENUE ISSUES IN GEORGIA

Jennifer Lee

Danny Kanso

Revenue Estimate, 2021 Fiscal Year
Income Taxes $12,840,253,942 49.6%

Personal Income Tax $12,070,135,839 46.6%
Corporate Income Tax $770,118,103, 3.0%

Sales Tax $6,272,141,290 24.2%
Other Taxes and Fees $3,302,873,586 12.7%

Motor Vehicle Title Tax (TAVT) $455,000,000 1.8%
Insurance Premium Tax $520,000,000 2.0%
Motor Vehicle License Fee $385,000,000 1.5%
Hospital Provider Payments $356,635,695 1.5%
Other Transportation Fees $97,500,000 0.4%
Tobacco Tax $235,000,000 0.9%
Alcohol Beverage Tax $230,000,000 0.9%
Nursing Home Provider Fees $157,165,756 0.6%
All Other Interest, Fees and Sales $866,572,135 3.3%

Designated Funds $3,247,148,562 12.5%
Motor Fuel Tax & Interest $1,733,839,358 6.7%
Lottery Funds $1,301,318,614 5.0%
Tobacco Settlement Funds $210,559,061 0.8%
Brain & Spinal Injury Trust Fund $1,431,529 0.0%

Revenue Shortfall Reserve $250,000,000 1.0%
Total $25,912,417,308 100%

Information on the University System of 
Georgia Faculty Council is available at 

http://www.usg.edu/faculty_council/

Archives for this organization can be found at
http://us.gcsu.edu/USGFC/index.htm

Governor’s Office of Planning and Budget, Revised Revenue Estimate for FY 2021
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There is a lot going on, as you probably 
surmise.  When the system is distracted (as is the 
case in the midst of the pandemic), this provides 
opportunities for shenanigans to occur that would 
not happen under ordinary circumstances.  Several 
really egregious actions are going on, including 
at the University of West Georgia and elsewhere.  
It is hard to say how much attention is being 
paid to such things by the Central Office.  But 
we continue to try to get more members to pay 

national dues and to let administrators know about the presence of 
an AAUP chapter on given campuses.  In the case of UWG, this has 
historically been the case.  Also, at the University of North Georgia and 
at Kennesaw State University, AAUP chapters have made their presence 
known.  They are staying involved.  We have to understand their role, 
what power they have and what they do not have.  But it is important 
to let administrators know that, even if the Central Office is not paying 
attention, the faculty on a given campus are.

In a couple of these areas, both the AAUP and Communications 
Workers of America (CWA) have made their presence known.  CWA 
has paid staff and they do not assist in faculty matters, however.  They 
have other objectives.  AAUP, in comparison, has been very much 
involved in faculty matters.

In response to a question at our Fall Conference meeting regarding 
how to better coordinate, let me mention a couple of things.  Number 
one, the emphasis of CWA is on staff.  Ours is solely on faculty.  The 
GA Conference of AAUP Executive Committee met with officers of the 
CWA when they first came into the state.  It was clear that those officers 
were not well-versed on faculty issues.  I asked questions about issues 
of concern to us - and they didn’t have answers. Anything we can do to 
lend moral support to staff we will do - but that is not the focal point of 
our activities.  I think where both groups (AAUP and CWA)  are viewed 
as advocacy groups for their respective constituencies, we can work 
together and we will do this.  It’s important to remember, however, that 
they don’t have state employees.  They are not paid by state dollars.  We 
don’t have that luxury.  We can only push to a certain extent if the Board 
of Regents is against something.  Public universities are different from 
private ones, of course.  There are many relationships (including those 
with the BOR) we have to keep in mind.  In short, we coordinate where 
it makes sense and do our thing and they do their thing otherwise.  
Some at the Conference mentioned these salient points:  Faculty Senates 
are organized to deal with faculty employment issues.  The AAUP is 
for Academic Freedom and Tenure issues.  The CWA is for labor and 
human rights issues.

We will continue to stand ready to advocate for any faculty member 
when they reach out to us, regardless of whether or not they are a dues-
paying member.  Thank you.

Steve

Executive Director’s Report
by Steve Anthony, Executive Director

cont. Current Budget/Revenue Issues in Georgia

LOOKING FOR ILLUMINATING  INFORMATION, INSIGHT, and INSPIRATION
REGARDING AAUP POLICIES, PROCEDURES, and STANDARDS?

CONSIDER ATTENDING AN AAUP SUMMER INSTITUTE
OR SENDING A CHAPTER REPRESENTATIVE THERE

AAUP Summer Institutes feature
workshops on a wide range of topics, including:

• Building campaigns around campus issues
• Recruiting and developing effective chapter leaders

• Using grievances to activate membership
• Using the Redbook to foster sound policies

• Strengthening shared governance and academic freedom protections on campus
• Analyzing institutions’ audited financial statements (including from your own cam-

pus)

Presenters experienced in policy strategy, organizing, and leadership offer skills and tools 
to build a more powerful voice on your campus.

With the national Conference going to once every two years, these yearly institutes become 
most important.

For more information, check the national AAUP website in 2021.

How to Contact the National AAUP
AAUP – aaup@aaup.org (202-737-5900)

E-mail addresses for frequently contacted departments: 
Academe ................................................................academe@aaup.org
Academic Freedom & Tenure ..................academicfreedom@aaup.org
Membership ..............................................................rlewis@aaup.org
Chapter and Conference Services ........................ csimeone@aaup.org
Research ................................................................. aaupfcs@aaup.org

Shocks to our economic system are anticipated because of the level of cuts 
affecting healthcare and education, the increasing rate of COVID-19 cases, the 
expiration of unemployment benefits, and the lack of additional Federal aid.  
The overall USG budget will be facing a $233 million reduction - nearly 10% 
of its $2.6 billion budget.

Jennifer explained that, in the 1980s, the State of Georgia committed to 
paying 75% of the costs of higher education, and students/families paid 25% 
of those costs through tuition and fees.  Over time, that changed, so that 
the State of Georgia now pays 50% of those costs and students/families are 
responsible for the other 50% through tuition and fees.  A big shift occurred in 
2008, and then became permanent; “something to look out for in the future,” 
Jennifer warned.

Usually, during a recession, enrollment goes up in institutions of higher 
education.  Currently, however, the Technical College System has seen a small 
enrollment decline.  A lot of barriers are preventing people from going back for 
more education or training, including fear of going back to school (where they 
might catch the virus) and child-care issues. Higher education is still figuring 
out what the enrollment effects will be of COVID-19.  The pandemic has 
impacted higher education in many ways, including a $350 million revenue 
decline for Spring and Summer, 2020 that came from refunds for dining and 
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From the President
Mathew Boedy 
University of North Georgia

As you well know, there has been a lot 
going on in the State of Georgia concern-
ing higher education.  Our Fall Confer-
ence meeting tried to get at some of it, and 
I’ll summarize related discussion below.  
In this newsletter (see p. 1) there is also 
a separate summary of the highly infor-
mative budget presentation by our guest 
speakers.

As president of the Conference, the day 
before our Fall Conference meeting, I at-

tended the University System of Georgia Faculty Council (USGFC) 
conference call with USG officials.  Chancellor Steve Wrigley said 
the Central office was not planning any changes to avoid a repeat in 
January of the early spike in COVID cases that occurred in August 
and early September.  As he told the USG Faculty Council:  “Our 
plans worked.”

As of my count, since the beginning of the Fall semester in the 
USG, we have seen nearly 10,000 cases of COVID-19, with about 
550 in employees.

Chancellor Wrigley added that he had heard “loud and clear” 
from a group of parents with a “good bit of anger” about their desire 
for more in-person classes.

The proposed changes to the General Education curriculum 
remain stalled.

The Post-Tenure Review committee hopes to report to the USG 
early in the new year.  Soon it will also establish a website for faculty 
to offer comments. [After the meeting, I received notice from the 
committee chair that the group is asking all provosts for data about 
the rate of bad and good reviews and other productive information.]

There are now three presidential searches underway in the USG.  
Before the meeting we know of two:  Georgia State and Savan-
nah State.  The week after the meeting we learned the president of 
Clayton State plans to retire this summer.  As president of the GA 
Conference, I sent a note to the committee chairs and other faculty 
on the first two committees, explaining the need for an open and 
accountable search process, per AAUP principles.  I will follow up 
with the third once the search committee is announced.  [After the 
meeting, I received a response from one Georgia State professor who 
thanked me for the AAUP links.]

On the heels of the results of a long-awaited salary study at 
Georgia State, the Georgia Conference of the AAUP has requested 
the data of that study and will use it toward a planned study of all 
USG salaries.  Abdul-Hamid Zureick, Georgia Conference of AAUP 
vice-president, led the creation of a USG salary database (with some 
analysis) -  now available on the Conference website.

Steve Anthony, Executive Director and Government Relations/
Legislative liaison, noted the possibility of changes in the partisan 
make-up of the Statehouse, especially the Georgia House, which 
could change the calculus of leaders there.

Lisa Diehl, Chairperson of the Committee on Contingency and the 
Profession for the Conference, reported that the voices of contingent 
faculty being funneled to her echo each other about the burden of work 
during the pandemic.

The chapter at the University of West Georgia reported on the effort 
of a no-confidence vote in the school’s president planned for the first week 
in November.  [Editorial note:  The results of that vote have since been 
made public.  Out of 512 faculty eligible to vote on the matter, 263 voted 
in favor of the resolution of no confidence; 129 voted against it; and 55 
abstained.]  Chapter president Matt Franks spoke about the re-organization 
of the university into bigger units, eliminating former departments and 
making no provision for faculty to vote on their new department leaders.

The chapter at University of North Georgia reported on a tenure and 
promotion case that divided faculty and administration.  The chapter’s 
response was also described.

The chapter at Georgia Southern University reported on its effort to gal-
vanize support for petitions asking the USG for more freedom for faculty 
to choose their mode of teaching in the midst of the pandemic.

Other public school chapters reported issues with teaching during the 
pandemic, especially the burden of meeting expectations of engagement 
online and also in-person.

After the meeting, through the Georgia Tech chapter, I obtained a 
summary of a survey of Tech faculty and students about their experience 
in Fall Semester.  Faculty and students reported a decrease in attendance 
when students were given the flexibility to attend either remotely or in 
person.  Those two groups also noted how managing technology in dual 
modes - trying to simultaneously lecture in person and to a group online - 
was time-consuming and “suboptimal for everyone.”  [If you want a copy of 
that survey, let me know.]

Private school chapters reported on issues related to university admin-
istration.  The chapter at Oglethorpe reported on the work of its chapter 
members toward gaining more shared governance.  The chapter at Mercer 
reported that its chapter was supporting the school’s House of Delegates as 
it fought to retain faculty status for librarians.

Our Spring Conference meeting will be online again.  Look for details 
in the new year..

KEEP IN MIND . . . 
The GA Conference of AAUP newsletter is now only available in 

an online form. 
PLEASE SPREAD THE WORD on your campus about how to 

access the newsletter on the Conference website:  Go to 

http://aaupgeorgia.wordpress.com/
and click on the newsletters archived there. Please encourage 
colleagues who are not current members to discover that our 
newsletter and website contain information and articles of 

interest and benefit to all in the higher education community. 
Let’s do our best to get this word out far and wide!



4   AAUP Georgia Conference/Fall 2020

housing, as well as auxiliary areas such as summer camps, professional 
education, events, and study abroad.

Lottery-funded Programs.  There have been administrative cuts, 
but award funding for HOPE and Pre-K programs has been maintained 
at $1.4 billion.  Hope scholarships = $821 million.  Hope grants = $66 
million.  HOPE GED Grants = $421,667.  Student Access Loans = $26 
million. And funding for Pre-Kindergarten is at $370 million.

The Federal Cares Fund brought $125 million to Georgia in the 
form of an Emergency Relief Fund, at least 50% of which was directed 
to students.  $33 million went to Historically Black Colleges and 
Universities (HBCUs), Minority Serving Institutions (MSIs) and other 
Institutions Serving Students with Financial Need.  For information 
about institutional allocations, go to https://gbpi.org/federal-relief-not-
enough-to-meet-college-students-financial-needs/

The Governors Emergency Education Relief (GEER) fund provided 
$11.5 million to support mental health and student support services.  
Some of this went to private colleges, some to the Technical College 
System.  Jennifer’s understanding is that this money is not yet allocated 
to colleges and universities in the University System of Georgia.

At some point, additional Federal money was being discussed for 
state aid.  If this comes through, it may go to Higher Education.  One 
of the benefits of a portion of the Federal package under consider-
ation is it would be more flexible in the ways it could be used than the 
previously-mentioned Cares funding.  The former had a lot of rules and 
it was difficult sorting out what was allowable so far as expenditures were 
concerned.

Other Options for New Sources of Revenue

Given the reality of budget shortfalls, it is all the more important to 
look for new means of funding state operations.  Fortunately, according 
to Danny, there is a large menu of options from which to choose for 
increasing funding for state operations.  These include:

• Raising the tobacco tax to the national average (which 
would net $600 million in revenue).  Currently, Georgia is 49 out of 50 
states in the US in terms of the amount it taxes tobacco.  The national 
average tobacco tax is $1.82 a pack.  In Georgia it is 37 cents a pack and 
hasn’t been raised since 2003.  Currently, the State of Georgia is subsidiz-
ing some very unhealthy things.  We have one of the highest rates in the 
country of smoking-related illness because we have one of the lowest 
tax rates on tobacco compared with the rest of the country.  Raising this 
tax to the national average would bring in an additional $600 million 
in revenue per year.  A bill to do this passed through the Senate Finance 
Committee but died on the floor of the Legislature.  There is strong bi-
partisan support for it across the health community.  Danny encouraged 
everyone to look at this issue and see how they could support it.

• Closing the double deduction loophole.  Georgia is one of 
four states that offer a Federal tax deduction called SALT.  The current 
loophole in Georgia occurred due to an error.  When sending your 
payment for what is due on your Federal income tax return, you can 
deduct the state and local taxes you pay.  The law was meant to allow 
you to deduct local taxes, but not state taxes.  It inadvertently included 
both.  This produces no economic benefit and, if the loophole is closed, 
it would bring in $175 million dollars a year.

• Managing expensive tax breaks by instituting caps, elimi-
nating wasteful loopholes, and eliminating transferability (which 
would net $600 million+ in revenue).  One example is the film tax credit 

loophole.  The State of Georgia found that its own Department of Economic 
Development has been overstating and grossly over-exaggerating the benefits 
from this tax credit loophole - and has over looked the fact that 90% of it is 
going to out-of-state labor or multi-national organizations.  Or we find that the 
tax credit has “transferability” - which means it can be transferred to someone 
else who can use it as if they earned it themselves in the first place.  These 
credits are being sold by companies that don’t owe taxes here in Georgia.  So it’s 
a very problematic system.  Many of our schools have film programs.  Of the 
$600 million dollars/year that is related to the film tax credit, 90% is going out 
of state, half to out-of-state-labor.  This is egregious. GBPI would like to see 
this number brought down to $100 million dollars.

All considered, Georgia offers $9 billion in tax breaks or tax credits in FY 
2021.  Among the most costly for particular industries are the following:

Exemptions for energy, machinery or equipment, industrial                 
      material and supplies used in manufacturing .......................... $3,540

Film Tax Credit ...................................................................... $   545

Special Deductions, Insurance Companies.............................. $   398

Agricultural production inputs, energy used in agriculture, 
      and agricultural machinery and equipment  ........................... $   182

Jobs Tax Credit ....................................................................... $   122

Research Tax Credit ................................................................ $     97

Quality Jobs Tax Credit .......................................................... $     81

Exemption for the sale and use of jet fuel ............................... $     50

Credit for retraining employees  ............................................. $     45

    TOTAL  ............................................................................. $5,060

cont. Current Budget/Revenue Issues in Georgia
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IF YOU HAVE A PROBLEM...
related to your employment or professional activities as 
a faculty member and you believe AAUP may be of as-
sistance, contact the current President of your campus 
chapter of the AAUP or Dr. Matthew Boedy, Coordinator of  
Committee A for the GA Conference of the AAUP.  See last 
page of this newsletter for Matthew’s contact information.
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First I would like to state that I appreciate 
that people are dealing with a lot and express 
my sympathy to all who are having to deal with 
the pandemic and the changes associated with 
it on campuses.  And I recognize that these 
circumstances will likely continue into the next 
semester.

I had predicted that the State Senate will 
absolutely stay Republican.  And it did.  I said 
the House had a chance (less than 50%, but 

not impossible) of switching from a Republican majority to a Democratic 
one.  The fact is, in the state races, the Democrats did horribly.  Only in 
the U.S. Senate and the election for President did Democrats do well, even 
better than expected.  All the talk about Georgia “turning blue” was way 
off base.  I mention this because it is the state-level races for state-level 
offices that most affect us. 

The Legislature will have to start the second Monday in January, 
but may take a break for a month, for instance if the virus is high.  The 
unknowns abound.  I’d add to what the representatives from the GBPI 
told us at our Fall Conference meeting:  There is a lot of speculation that 
by January the numbers will start catching up to reality, which means 
there will be more budget cuts.  That will result in a necessity to reduce the 
current budget.  As a result, by July of next year, the budget may be even 
smaller.  It is $24 billion right now, statewide.  It will be $22.2 billion to 
July 2021.  The only thing I am in conversations about at this point are 
some of the healthcare budget items.  With no change in party make-up, 
do not expect to see much difference in actions from last year.

Regarding the outlook for legislative issues:  General health care, 
Medicaid, will be addressed.  I don’t know if there will be a huge agenda 
of social action issues.  Don’t expect that.  Depending on the rhetoric that 
comes out of the national level, there is a possibility that some can lead 
to more reasoned policies.  Having an administration in D.C. that has a 
different take on the ACA will make things interesting.  Be sure and follow 
us in our weekly legislative reports.  As always, if you have any questions 
contact me and I’ll try to answer them.  Thank you.

Government Relations Report
by Steve Anthony, Senior Lecturer, retired 
Committee R ChairThese figures indicate that we are attracting the wrong kind of 

industry.  Eighty percent (80%) of the $9 billion in tax breaks goes to 
multi-national corporations or others outside of state workers, especially 
in the areas of Agricultural Production Inputs, etc., Jobs Tax Credits, 
Research Tax Credits, and Quality Jobs Tax Credits.  Audits indicate that 
we give up way too much money to these kinds of tax breaks.  It also 
means we’re authoring unregulated, unevaluated, unchecked tax breaks.  
There are thus numerous ways we could raise revenue in Georgia without 
impacting industry adversely and boosting economic and job growth.  
Additional ways include:

• Repealing low-economic return exemptions in the state in-
come tax code that primarily benefit high-income earners.

• A $10 million-dollar-a-month boost came to the State from 
adding a tax on online purchases.

• There are a lot of loopholes in Georgia’s sales tax.  One tax 
break GBPI is looking at is in manufacturing and energy use.  All 
materials used during the process of manufacturing are not currently 
taxed.  Over $1.7 billion dollars are going to multi-national corporations 
and out-of-state shareholders as a result. For the most part, the state 
makes no effort to audit these, although they result in a  loss totaling $9 
billion every year we operate in such a way (out of a $25.9 billion overall 
budget).

In order to close existing loopholes, audits have to be done.  As 
Danny put it:  “It’s indefensible that we give out $9 billion and have no 
audit on where those monies are going.”  A bill aimed at putting in place 
such an auditing system passed the Georgia State Senate unanimously.  
But the House is unwilling to consider it.  Analysts at GBPI believe the 
State should have a standard review process that annually analyzes all 
these loopholes.

Medicaid Expansion
Georgia has yet to take the steps it could under Medicaid expansion 

opportunities.  There is a 9:1 Federal match program.  Those in GBPI 
have looked at the cost.  Currently, it costs $120 million to cover less 
than 100,000 people.  If Georgia accepted additional Federal money 
to cover 500,000 people, the cost would be $220 million.  But the cost 
of allowing those additional 400,000 persons to remain uninsured is 
“enormous.”  As a result, expanding Medicaid would be close to costless 
for the State of Georgia.  Also, if this were done, what could be accom-
plished as a state in economic returns and medical care would be great.  
The State of Georgia is losing about a billion dollars a year without those 
matching funds.  It is “undeniable,” Danny asserted, that expanding 
Medicaid would be a better use of funds.  In mid-November-December, 
it will be known who will lead the Federal Center for Medicare and 
Medicaid Services (CMS) agency.  The waiver standard will be re-evalu-
ated.  Lawsuits are ongoing.  There is a long way to go legally, however.

In concluding, Jennifer stated:  The pandemic creates opportunities 
to make different decisions.  Persons associated with GBPI have noticed 
different conversations taking place in political circles. They are aware 
that persons working in public institutions are often afraid to speak out.  
But they encourage attendees to speak to their state lawmakers regarding 
budgetary issues.  The State of Georgia really does have the capacity to 
make changes and needs clarity of vision and courage to do so.  “If there 
is ever a time for change, it is now,” were Jennifer’s parting words.  

For follow-up questions or information, feel free to reach out to 
either Jennifer (jlee@gbpi.org) or Danny (dkorso@gbpi.org).

cont. Current Budget/Revenue Issues in Georgia
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AS YOUR CHAPTER MAKES HISTORY, 
PRESERVE ITS ACHIEVEMENTS FOR POSTERITY 

   Keep in mind that a special collection exists in the Hargrett Rare Book and
Manuscript Library at the University of Georgia which contains documents from

individual AAUP chapters in the state as well as documents detailing the founding and subsequent 
operations of the GA Conference of the AAUP.

Consider making it a routine responsibility of your AAUP chapter to send information regarding your 
chapter’s achievements and operations to this archive.  This could be done in the form of an annual report, 
or simply by preserving and forwarding extra copies of all minutes, handouts, treasurer’s reports, photos, 
studies, initiatives, presentations, recordings, announcements, position papers, accomplishments, chapter 

newsletters, correspondence, etc., to:

Katherine Stein 
Hargrett Rare Book and Manuscript Library 

University of Georgia Libraries 
Russell Special Collections Bldg. 

300 South Hull Street 
Athens, GA  30602 

A Time Of Reckoning
Excerpts from Irene Mulvey’s first column as 
the president of the National AAUP:

…Our society and our profession must reckon with systemic and 
institutional racism.  It is time for meaningful change.  What should 
we do?  What can be done?  What can we do, as the AAUP, to form a 
more racially  just and equitable society?

As the voice of the academic profession, we must be at the 
forefront of the struggle for racial justice in the professoriate and 
in higher education more generally.  To begin to do this with any 
legitimacy, we need first to take a long, hard look in the mirror.  We 
need to acknowledge, in a deep and genuine way, the systemic and 
institutional racism in our own Association, and then figure out how 
to take steps to address it with meaningful action.  We must examine 
our past and our present through a racial justice lens.  We need to 
reflect on how we do our work and understand how our work looks 
when viewed through that lens of racial justice.  We must put in place 
policies, practices, and systems that will commit us to meaningful 
organizational change.  I am grateful that in August our governing 
Council earmarked resources - time and money - that will allow us 
to take on a project of this scope.  I look forward to working with 
chapters and conferences on racial justice programs.  Some of our 
chapters are far ahead of the national organization in this hard work, 
and we have much to learn from them.  Let’s all commit to being in 
this together. . . .

…between the time I announced my candidacy and the first meeting 
over which I presided as president, the COVID-19 pandemic hit, and it 
grew rapidly worse as a result of our nation’s disastrous response to it, and 
Breonna Taylor and George Floyd were murdered.  Now Jacob Blake has 
been shot.  And these are only the stories of police brutality against Black 
lives that have made the national news.  I may not have signed up to be 
president during these crises, but these are the crises our Association must 
now face.

I pledge to all our members and to faculty members throughout the 
country that I will lead this organization to the best of my ability, while 
acknowledging both my limitations and my privilege, in order to leave it as 
an Association that actively promotes racial justice, is genuinely inclusive, 
and promises real engagement to anyone teaching or researching in higher 
education.
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Georgia College & State University
Milledgeville, GA 31061
craig.turner@gcsu.edu

At Large/Private Institution
Barry K. Rhoades, Ph.D.
Professor, Department of Biology
Wesleyan College
4760 Forsyth Road 
Macon, GA  31210
W: 478-757-5238
brhoades@wesleyancollege.edu

At Large/Public Institution
Todd Harper
Department of English
Kennesaw State University
1000 Chastain Road
Kennesaw, GA  30144
C: 770-367-8688
tharper@kennesaw.edu

At Large/Either Public/Private
Susan Velez-Castrillon, Ph.D.
Department of Management
University of West Georgia
Carrollton, GA  30118
W:  678-839-4847
svelez@westga.edu

Past President 
Robert M. Scott
Lecturer, Department of Mathematics
Augusta University
2500 Walton Way, Augusta, GA 30904
W: 706-667-4032 
rscott5@augusta.edu 

Executive Director
Steve Anthony 
Senior Lecturer, retired
W: 404-219-7790
scanthony@mindspring.com

Committee A: Academic Freedom
Dr. Matthew Boedy, Coordinator
Associate Professor/Rhetoric & Composition
University of North Georgia
Nesbitt Building
3820 Mundy Mill Road
Oakwood, GA  30566
C: 706-830-8010
Matthew.Boedy@ung.edu

Committee on Contingency and the 
Profession
Lisa P. Diehl
Department of English
Dunlap Hall, 308A
University of North Georgia
82 College Circle
Dahlonega, GA  30597
W: 706-200-6827
lisa.diehl@ung.edu

Committee F: Membership
Mark Watson, Ph.D.
Dept. of Visual & Performing Arts
Clayton State University
Arts & Sciences,105b
2000 Clayton State Blvd.
Morrow, GA  30260
W:  678-699-2772
markwatson@clayton.edu

Committee R: Gov’t Relations
Steve Anthony  
Senior Lecturer, retired
W: 404-219-7790
scanthony@mindspring.com

*Committee on Women in the Academic 
Profession
Marian Meyers, Ph.D.
Dept. of Communication and Institute 
of Women’s Gender & Sexuality Studies
Georgia State University
PO Box 5060
Atlanta, GA  30302-5060
W:  404-513-1583
mmeyers@gsu.edu

*Committee on Sexual Diversity and Gender 
Identity in Higher Education
NOTE:  The National AAUP has merged this 
committee with the Committee on Women in the 
Academic Profession to become the Committee on 
Gender and Sexuality in the Academic Profession

Committee on Economic  
Status of the Profession
Vacant

Newsletter Editor
Anne C. Richards
Professor Emerita
Department of Psychology
University of West Georgia
Carrollton, GA 30118
H: 770-834-8143 
arichard@westga.edu

Committee on Two-Year Schools
Vacant

Warren Akin Award
Cindy Wheeler
Department of English 
Georgia Highlands College
3175 Cedartown Hwy, SE
Rome, GA 30161-3897
W: 706-295-6307
cwheeler@highlands.edu

Committee on Historically Black Institutions 
and Scholars of Color
Juone Brown
Visual & Performing Arts & Media Studies, 
Exec. Dir., Women’s Center
Fort Valley State University
108 Founders Hall
1005 State University Drive
Fort Valley, GA  31030
W: 478-822-1010
W: 478-825-6387
C: 478-714-4025
brownj@fvsu.edu

Webmaster
Dan Van Kley 
Department of Politics, Philosophy, and Public 
Administration 
Columbus State University 
4225 University Avenue 
Columbus, GA 31907 
W: 706-507-8259 
vankley_daniel@columbusstate.edu 
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