
GEORGIA CONFERENCE OF THE AAUP

The Spring 2022 Conference meeting is being planned.  
Details will follow in subsequent email.
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Chapter Services Program
The Georgia Conference of AAUP provides services 
to campus chapters in the following areas:

• Academic Freedom and Tenure
• Campus Governance,
• Institutional Budget and Financial Analysis
• Media Relations, and
• Chapter Organization and Program Development

If you or your chapter needs assistance or has a 
question about AAUP,  
call the Chapter Services Director,
Steve Anthony
404-219-7790
scanthony@mindspring.com

IF YOU HAVE A PROBLEM...
related to your employment or professional activities 
as a faculty member and you believe AAUP may be 
of assistance, contact the current President of your 
campus chapter of the AAUP or Dr. Matthew Boedy, 
Coordinator of  Committee A for the GA Conference 
of the AAUP.  See last page of this newsletter for 
Matthew’s contact information.  page 4
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The Spring membership meeting of the GA Conference of the AAUP was held on Zoom on Oc-
tober 16, 2021.  Keynoting the Conference were Aaron Nisenson (Senior Staff Counsel and Director 
AAUP’s Legal Department) and Stephanie Lamore (Government Relations Specialist, AAUP).  Both 
shared information and advice and counsel on a number of matters of consequence to higher educa-
tion.

Stephanie, whose work on state-government issues focuses on anti-Critical Race Theory (CRT) 
legislation, explained that legislation on this issue has been introduced in 26 different states in 2021.  
The language and scope of this legislation varied to some degree, although 11 states used identical or 
nearly identical language.  It became law in 8 states, including Oklahoma and Texas.  And in Alabama, 
the State Board of Education adopted an emergency rule that mimics anti-CRT legislation. In Oregon, 
only one bill included higher education. The others focused on grades K-12. In 14 other states, higher 
education would have been included if their bills had passed.

These bills, Stephanie explained, are being promoted by the Judicial Crisis Network, a 501c(4) 
organization which does not permit anyone to see the source of the money behind it.  And, while she is 
told that these bills have arisen in states “organically” due to “public concern,” their existence is actually 
intentional.

In Arizona, a CRT law was overturned due to violations unrelated to the merits of the law.  The 
ruling on it pointed out that the original bill introduced legislation on transportation, but, at the last 
minute, all the language on transportation was gutted and CRT-concerned language was substituted 
for it.

In Georgia, Stephanie’s initial research showed that nothing was introduced that sought to prohibit 
the teaching of race or racism in schools.  Resolution HR 78 essentially acknowledged the existence 
and effects of structural racism and declares it a health crisis in Georgia.  This provides a means of ad-
dressing other bills that might yet arise.

In addition to supporting states fighting back over anti-CRT legislation, Stephanie works to intro-
duce legislation affirming and protecting the autonomy of higher education from political influence.  
She has systems set up to alert her when legislation is proposed in different states and can provide 
guidance on messaging and talking points for op eds and articles to get media attention on the mat-
ter.  She is working on setting up a webpage to make information more easily accessible about where 
such legislative action is happening, where it’s at in the process, who is cosponsoring it, etc  She can be 
reached at slamore@aaup.org.

Aaron Nisenson explained that legal decisions and lawsuits happen after harm is done, but those at 
the AAUP believe it is best to fight against problematic bills before they become law and are capable of 
doing harm.  The AAUP has been at the forefront of this issue since January, 2021.  And, before it got 
into that, it was actively involved in teaching about race:

See https://www.aaup.org/issues/teaching-about-race

AAUP’s efforts are designed to address issues raised in The 1776 Report from Presi-
dent Trump’s Advisory 1776 Commission - available on line as a PDF.  The authors of 
this report tried  to use CRT as leverage against discussion of all issues of race.  In essence, as AAUP 

National AAUP Staff Actively Engaged in the Crises of Our Time 
in Higher Education

Information on the University System of 
Georgia Faculty Council is available at 

http://www.usg.edu/faculty_council/

Archives for this organization can be found at
http://us.gcsu.edu/USGFC/index.htm
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The Conference has done a lot this year.   As 
ED, I’m available to the President to assist in the 
many duties he has, some of which he enumerated 
above. In addition, I help individual faculty with 
issues.  We had several contentious issues since 
just last Spring.  One case involved a University 
president.  As the State Conference, we helped 
make sure proper processes were followed by the 
local chapter and individual faculty.

We also were involved in activities regarding the Chancellor Search.  
We urged our members to make it known that the faculty should hold 
the Board of Regents (BOR) to high standards in selecting the person to 
guide higher education in Georgia.   

I represented a faculty member in a university legal matter and 
won the case.  The Committee that ruled on the case in our favor even 
admonished the institution.  They appealed, and we pushed back.  We 
are awaiting the ultimate outcome, but I feel good about it at this point.

With regard to membership, I would encourage chapters to follow-
up as Mark has described.  This might be an easy way to almost double 
the membership if you do this.

We’ve been involved with protests that Matthew organized.  We 
have been cultivating relationships with higher education reporters.  A 
year and 1/2 ago, you would not have seen this.  A lot of that coverage 
involves our playing the long game by getting the press to pay attention 
to what is going on in higher education.

I want to end by following-up with what Aaron said during our Fall 
Conference meeting.  We have a much harder job in higher education 
than in K-12.  Parents of the children in K-12 can be allies teachers 
and School Boards can draw upon.  In contrast, we have to conduct an 
academic argument.  We don’t have the emotional pull of K-12 parents.

Executive Director’s Report
by Steve Anthony, Executive Director

LOOKING FOR ILLUMINATING  INFORMATION, INSIGHT,  
and INSPIRATION

REGARDING AAUP POLICIES, PROCEDURES, and STANDARDS?

CONSIDER ATTENDING AN AAUP SUMMER INSTITUTE
OR SENDING A CHAPTER REPRESENTATIVE THERE

AAUP Summer Institutes feature
workshops on a wide range of topics, including:

• Building campaigns around campus issues
• Recruiting and developing effective chapter leaders

• Using grievances to activate membership
• Using the Redbook to foster sound policies

• Strengthening shared governance and academic freedom  
protections on campus

• Analyzing institutions’ audited financial statements  
(including from your own campus)

Presenters experienced in policy strategy, organizing, and leadership offer 
skills and tools to build a more powerful voice on your campus.

With the national Conference going to once every two years, these yearly 
institutes become most important.

For more information, check the national AAUP website in 2022.

How to Contact the National AAUP
AAUP – aaup@aaup.org (202-737-5900)

E-mail addresses for frequently contacted departments: 
Academe ................................................... academe@aaup.org
Academic Freedom & Tenure ..... academicfreedom@aaup.org
Membership ................................................. rlewis@aaup.org
Chapter and Conference Services ............csimeone@aaup.org
Research .....................................................aaupfcs@aaup.org

 

WHEN AAUP MEMBERSHIP DUES 
ARE LINKED TO A CREDIT CARD . . .

If your credit card is lost, stolen, or changed, 
unbeknownst to you this may result in your being 

dropped from AAUP membership when it’s time for 
you to renew your membership.

Please notify the AAUP of any change in the credit 
card you are using to pay for membership dues.  

Chapters monitoring  membership are also advised 
to contact those who drop off their membership rolls 
to see if a change in credit card has inadvertently led 

to the drop.

mailto:academe@aaup.org
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From the President
Mathew Boedy 
University of North Georgia

A SEMESTER UNLIKE ANY OTHER.
It’s been a hectic semester - from COVID 
to protests to tenure.  And did I mention 
burnout?  
Now on to censure. 
By the time you read this, the University 
System of Georgia could be censured by the 
national AAUP.  
Let that sit for a while.
It won’t be the first time a system is censured.  
But it would be the first university system 
censured.  In 1974 the AAUP censured the 

governing board of the Virginia Community College System for abolish-
ing tenure.  That system was removed from the censure list in 2003.
If indeed as you read this we work for a system under censure, many of 
you may feel the need to explain the whole thing to colleagues.  Here 
are some comments in the form of questions you might get and how I 
would respond:

1.  Why is the AAUP being so dramatic over post-tenure review?  We all 
know colleagues who slide by.  This helps us clean our own house.

Answer:  The state and national AAUP fight for tenure is not about 
individual people.  It is about restoring a tenure policy that mandates 
that all individuals, no matter who, should have a faculty-led hearing 
defining their professional fitness for employment.  That was erased by 
the Regents at the most critical moment - when a tenured professor faces 
termination for failure to improve.

2.  Why should we care about tenure when so many of us don’t have it, 
can’t get it, and the trend nationwide is away from it?

Answer:  Cynicism about loss of shared governance and tenure-track 
lines gets to us all at some point.  But the best way to revive higher edu-
cation is to promote a sound tenure system.  It was and remains in many 
places the key protection between ideological system leaders and their 
desires to remake higher education into a partisan tool of the state (see 
Florida).  While national trends are bad for tenure, Georgia remains in 
a good place.  As our state conference research showed (see website), the 
statewide instructor core of tenured and tenure-track positions still out-
number those not in that category.  And by a good margin.  And, most 
importantly, that faculty-led hearing erased from the post-tenure review 
process by the Board of Regents, is also part of the rights of non-tenured 
people.  A slippery slope may eventually help the Regents steamroll us 
all.  We are all in this together.

3.  If I am on a hiring committee, what should I say?

Answer:  Say whatever you want.  Bring it up unsolicited or after a ques-
tion from a candidate.

4.  What does the national AAUP want in terms of changes?

Answer:  While I can’t speak for the Executive Committee members who 
vote on censure (and to lift it), the national AAUP has in communica-
tions with the University System of Georgia (USG) hinted at changes 
that would be palatable.  One includes the return of that faculty-led 

hearing at the point of considering termination after a failed improvement 
plan.  That would mean putting post-tenure review back under the dismissal 
for cause policy.  It also would mean a more faculty-weighted post-tenure 
review improvement plan process than the administratively-heavy one now 
installed.  Finally, all this would have to be done at a state policy level.  Any 
attempt by the USG to point to “appropriate due process” at the campus level 
for these new state policies is an empty gesture.

5.  How long could this censure go on?

Answer:  As long as the Regents keep the policies that got the System on the 
censure list.  A recent censure by the AAUP of the University of Nebraska was 
on the verge of removal after three years, but was delayed when, in July 2021,  
the school’s Regents proposed another resolution attacking academic freedom. 
Other censures have lasted much longer.

6.  What is the state conference doing concerning these changes to tenure?

Answer:  We have applied for money from the national AAUP’s state confer-
ence development fund to pay for a digital marketing campaign to pressure all 
stakeholders from the USG to the Regents, to their overseers (the state legis-
lature), to reverse course.  If we get those funds, we could start that campaign 
in January 2022 to coincide with the start of the legislative session.  As for the 
censure process and any negotiations to get off the list, that is the prerogative of 
the national AAUP office.

7.  What can chapters do?

Answer:  As you read this you may be part of local campus committees charged 
with reviewing and revising policies to align them with the statewide changes.  
Push as hard as you can for what your school had before in terms of post-tenure 
review.  Make the USG and local administrations define “appropriate” and see 
how far they are willing to go.  If you run into resistance, remind them of the 
censure (if it indeed has happened).

8.  What can individuals do?

Answer:  Stay engaged.  Be active on campus.  Register to vote if you haven’t 
already done so.  The 2022 elections in Georgia can directly affect your liveli-
hood because your profession will be on the ballot in many ways.  Create influ-
ence on campus and then be ready to exercise it.

For more details regarding the censure issue, see information on Page 5.
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understands the situation, when such individuals try to prevent honest 
discussion about race they are engaging in a form of censorship.  They 
want people to stop talking honestly about race.  

For more on these issues see:

https://atlanta.cbslocal.com/2021/06/04/georgia-education-board-
passes-resolution-on-critical-race-theory/

https://law.georgia.gov/press-releases/2021-07-20/carr-us-depart-
ment-education-backs-critical-race-theory

https://www.aaup.org/our-work/legal-program/amicus-briefs

See also:  the African American Policy Forum website:   
https://www.aapf.org/

Or Google an article by Eric Stirgus in the February 12, 2021 issue 
of the Atlanta Journal Constitution entitled “Georgia Colleges Address 
Concern About White Privilege.”

So far as policy is concerned, Aaron explained, legally academic free-
dom in higher education is recognized in Supreme Court decisions and 
the need for students at institutions of higher education to be challenged 
and have honest debate about issues is accepted.  In the past, there has 
been a reluctance to interfere with academic freedom rights in higher 
education.  So far as K-12 is concerned, however, because children are 
younger, the government and School Boards are allowed more of a say.

Aaron went on to mention that students in higher education are 
routinely taught a range of theories in various disciplines, not with the 
expectation that they should adopt a particular one, but so they under-
stand the breadth of a given field of study more effectively.  Communism 
is taught in Economics, for example, not because particular instructors 
agree with it.  Similarly, faculty believe that teaching about the history of 
racism is vital.  Being able to have an honest discussion about this is im-
portant, but there is no requirement that all will agree with what is said.  
At the university level, there is more of an ethic on teaching students to 
think on their own.

While a legal challenge might be coming soon on the issue of 
academic freedom in higher education, Aaron cautioned that legal chal-
lenges can’t be expected to save the day once legislative directives are in 
place.  This is why AAUP considers it so important to stop such legisla-
tion BEFORE it becomes law, and it has had some good success in states 
along these lines.

In higher education it is typical for faculty and staff to undergo 
“training” on various matters (e.g., Diversity & Equality), but such train-
ing issues do not typically address or focus on what faculty teach in their 
classes.  Stephanie mentioned a particular piece of legislation that had 
the word “training” in its title, but defined and encompassed what was 
done in a way that addressed teaching.  So it’s important to pay attention 
to the content of such efforts.

Aaron went on to say that Tenure protects faculty in higher educa-
tion with regard to what they teach.  If tenure is disabled, this protection 
is disabled.  

One attendee stated that it was hard for her to see how a court case 
could be lost on the issues surrounding the teaching of CRT.  In discuss-
ing slavery, for example, or if a classroom teacher couldn’t teach how 
racism affects housing, couldn’t talk about Brown vs. Board of Education 
or talk about Jim Crow laws, surely the court would not do away with all 
historic studies of this sort.

Stephanie underscored the importance of making the censorship argument.  
A list of potentially banned words and phrases submitted by a Wisconsin state 
politician can be found in the following:   
https://docs.legis.wisconsin.gov/misc/lc/hearing_testimony_and_materi-
als/2021/ab411/ab0411_2021_08_11.pdf

At the end of the day, it is a censorship issue when people are told not to 
talk about these matters.  Through a Freedom of Information Act (FOIA) 
request, AAUP has learned that such efforts are funded by one of the dark 
money groups - Campus Reform.  The efforts of this group are associated 
with targeting individuals and social media campaigns that include threats of 
violence. Aaron also stated that AAUP has developed material for defending 
against attacks from Campus Reform and other groups like this, including how 
to counter targeted harassment.   See:  https://www.aaup.org/issues/fighting-
targeted-harassment-faculty

An attendee mentioned that students on one campus in Georgia are attack-
ing faculty who don’t agree with their views by accusing them on evaluations 
of being rude, dictating, or coercive, among other things.  He was fearful that 
some professors might end up with a remediation plan given that evaluations 
are taken seriously at his institution.  Another attendee mentioned that a co-
worker said a student told him that he was told (by someone other than one of 
his professors) that if anything like CRT was chosen for a doctoral dissertation 
work, this would jeopardize the individual’s professional advancement. Aaron 
mentioned that the AAUP wants to hear about such things in its efforts to 
address tangible harm done to faculty, staff, or students on campus stemming 
from various forms of censorship.

cont. National AAUP Staff Actively Engaged in the Crises of Our time in 
Higher Education

IF YOU HAVE A PROBLEM...
related to your employment or professional activities as 
a faculty member and you believe AAUP may be of as-
sistance, contact the current President of your campus 
chapter of the AAUP or Dr. Matthew Boedy, Coordinator of  
Committee A for the GA Conference of the AAUP.  See last 
page of this newsletter for Matthew’s contact information.

KEEP IN MIND . . . 
The GA Conference of AAUP newsletter is now only available in 

an online form. 
PLEASE SPREAD THE WORD on your campus about how to 

access the newsletter on the Conference website:  Go to 

http://aaupgeorgia.wordpress.com/
and click on the newsletters archived there. Please encourage 
colleagues who are not current members to discover that our 
newsletter and website contain information and articles of 

interest and benefit to all in the higher education community. 
Let’s do our best to get this word out far and wide!
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My take regarding post-tenure review.  
The USG was put in a somewhat awkward 
position.  They were trying to mitigate a 
vocal stance  on the part of the BOR which 
could be even more onerous.  My take is 
the academics understood the ramifications 
of this. Tristan Denley was tasked with 
trying to come up with language on this. 
You may recall the program he wanted that 
kept getting postponed - Core Curriculum 

Revision. It was going to require students to pick a major their first 
semester.   We talked previously about how the push for that came 
from the legislature and they wanted faculty to be held accountable 
for the success of students being hired once they graduated.  I could 
be wrong, but all of these things have tentacles in my view that flow 
out of the same body - to reorganize higher education in the state.

To chapter presidents:  Please try to grow your chapter and have 
a meeting this Fall.  Get members to reach out to elected officials so 
they know who you are when the session begins.

Our overall approach to the Legislative session can be 
summarized as follows:  This one will be intense.  A ton of legislation 
will be introduced.  I will give you weekly updates and will do what 
I can to explain what it means.  If you have questions, get in touch 
with me.  If you heard something, we can tell you what is rumor and 
what is fact.  We will be giving guidance on what will be happening 
along the way.  The agenda will be full for the leadership.  Higher 
Education issues may fade in comparison.  All of you should make it 
clear when you contact your House and Senate officials that you are a 
constituent and can vote.  

Before the Board of Regents voted on October 13, 2021 to adopt a 
post-tenure review policy that makes it possible to fire a tenured faculty 
member without a dismissal hearing, AAUP president Irene Mulvey 
forewarned the USG that the AAUP considered such potential action as 
“an attack on tenure and academic freedom,” and that, if the board acted 
to decouple tenure protections from post-tenure review, the AAUP would 
pursue the matter through an investigation. As far as the AAUP is aware, 
“no other public university system has stripped the due-process protections 
of tenure from its post-tenure review policy.”  

Since the policy was passed with the problematic wording, staff in 
the AAUP’s Department of Academic Freedom, Tenure, and Governance 
accordingly launched an inquiry and will prepare a report for the 
Association’s Committee A on Academic Freedom and Tenure.  With the 
approval of that committee, staff will send a draft text to the principal 
parties for comment and correction of fact before preparing a final text for 
publication.  Committee A formulates recommendations on censure based 
on the findings in the final investigative reports.  

For information about AAUP censure, see:  
   https://www.aaup.org/issues/academic-freedom/whatiscensure

Following the announcement of this investigation, the AAUP and 
USG Acting Chancellor Teresa MacCartney exchanged letters.  In a 
letter to the Acting Chancellor on October 25, 2021, Gregory Scholtz, 
Director of the AAUP’s Department of Academic Freedom, Tenure, and 
Governance made it clear that he would “welcome a resolution that would 
obviate the need for a published report and potential AAUP censure.” 
From the perspective of the AAUP, however, the Acting Chancellor’s 
letters of response indicate an inability or unwillingness to recognize the 
enormity of the Regents’ action, despite the AAUP’s repeated attempts at 
clarification.  

The purpose of tenure is to protect the academic freedom 
indispensable for the quality of teaching and research in higher education.  
In order to ensure that dismissals are not based on considerations that 
violate academic freedom, most colleges and universities require their 
administrations to demonstrate adequate cause before a faculty hearing 
body prior to dismissing a tenured faculty member. For the AAUP, 
“academic due process is the affordance of an adjudicative hearing of 
record before a faculty body in which the administration bears the burden 
of demonstrating adequate cause for dismissal.”  The regulations of the 
University System of Georgia incorporate such a process, but the newly-
adopted USG post-tenure review policy unlinks that process from post-
tenure review, thereby undermining tenure and the academic freedom it 
safeguards in Georgia’s public institutions of higher education.  

For further information on AAUP standards and policies, see the 
AAUP-AAC&U 1940 Statement of Principles on Academic Freedom and 
Tenure, the 1958 Statement on Procedural Standards in Faculty Dismissal 
Proceedings (like the 1940 Statement, also the joint articulation of the AAUP 
and the Association of American Colleges and Universities), and Regulations 
5 and 6 of the AAUP’s Recommended Institutional Regulations on Academic 
Freedom and Tenure (last revised in 2018).  

More on this matter can be found on the website of the national 
AAUP.

Government Relations Report An Investigation of the University System  
of Georgia (USG) by the AAUP is Underwayby Steve Anthony, Senior Lecturer, retired 

Committee R Chair

AS YOUR CHAPTER MAKES HISTORY, 
PRESERVE ITS ACHIEVEMENTS FOR 

POSTERITY 
   Keep in mind that a special collection exists in the Hargrett 

Rare Book and Manuscript Library at the University of Georgia 
which contains documents from individual AAUP chapters in the 
state as well as documents detailing the founding and subsequent 

operations of the GA Conference of the AAUP.

Consider making it a routine responsibility of your AAUP chapter 
to send information regarding your chapter’s achievements and 
operations to this archive.  This could be done in the form of 

an annual report, or simply by preserving and forwarding extra 
copies of all minutes, handouts, treasurer’s reports, photos, 

studies, initiatives, presentations, recordings, announcements, 
position papers, accomplishments, chapter newsletters, 

correspondence, etc., to:

Katherine Stein 
Hargrett Rare Book and Manuscript Library 

University of Georgia Libraries 
Russell Special Collections Bldg. 

300 South Hull Street 
Athens, GA  30602 

706-542-7123
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PROTESTS RELATED TO COVID CONCERNS
In September of this year, the Conference organized a week-long series of protest activity related to COVID concerns.  We have an AAUP chapter or pres-
ence on 19 campuses and 17 schools participated in this.  The sixteen photos below (out of 119 submitted) capture a sampling of the numerous issues ad-
dressed in these protests.  For more information on Matthew’s monitoring of campus COVID data, see: https://bit.ly/32jUJJT
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