
GEORGIA CONFERENCE OF THE AAUP
The Fall 2022 Conference meeting is being planned.

Details will follow in a subsequent email.
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Chapter Services Program
The Georgia Conference of AAUP provides services 
to campus chapters in the following areas:

• Academic Freedom and Tenure
• Campus Governance,
• Institutional Budget and Financial Analysis
• Media Relations, and
• Chapter Organization and Program Development

If you or your chapter needs assistance or has a 
question about AAUP,  
call the Chapter Services Director,
Steve Anthony
404-219-7790
scanthony@mindspring.com
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In March of 2022, the national AAUP and the American Federation of Teachers (AFT) announced 
they were joining together.  The AFT has more than 1.7 million members in both K-12 and higher 
education and the AAUP has about 44,000 members.  About half of those AAUP members are already 
represented by dual AAUP/AFT affiliates.

If approved by the AAUP’s delegate assembly in June, the agreement will bring together two orga-
nizations representing more than 300,000 faculty overall, the largest such alliance in the country.  The 
partnership will serve as the basis for enhanced faculty voice with nationwide reach and huge potential 
for future organizing growth and success.

The two organizations also collaborate on the New Deal for Higher Education, an ambitious 
legislative agenda that seeks to transform the higher education landscape by including more invest-
ment in higher education at the state and federal levels, ending the practice of employing low-cost 
contingent faculty to undercut academic freedom and the tenure system, challenging the movement to 
strip faculty of their right to research and teach subjects addressing inequities in American society, and 
canceling student debt.

The AFT in Georgia is a statewide organization with about 9,000 members.  It is an affiliate of the 
AFL-CIO.  You can read more about the organization here: 

http://ga.aft.org/

This merger will be helpful to the Georgia AAUP Conference as it continues to work for better laws 
affecting education.  The legislative capital - the amount of sway one has - will go up for certain.  The 
extent of that combination is yet to be determined, but cooperation is in the future.

National AAUP Proposes Forming Alliance with the American 
Federation of Teachers (AFT)  

KEEP IN MIND . . . 
The GA Conference of  AAUP newsletter is now only available in an online form. 

PLEASE SPREAD THE WORD on your campus about how to access the newsletter on the Conference website:  Go to 

http://aaupgeorgia.wordpress.com/
and click on the newsletters archived there. Please encourage colleagues who are not current members to discover that our newsletter and website 

contain information and articles of  interest and benefit to all in the higher education community. Let’s do our best to get this word out far and wide!
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These past twelve months plus have been trying 
and contentious, to say the least.  The fact that this 
was unprecedented with nothing to follow from 
the past meant every move and decision was a 
crapshoot.  Our very existence was threatened from 
many directions.  Under the capable leadership of 
Matthew Boedy and excellent support from many 
of you, we were able to stay relevant and, indeed, 
in many cases, strengthened our position.  More 
on that from Matthew [see page 3].  Because of the 

extraordinary challenges experienced across the state, we heard very little 
from faculty concerning issues pertaining to them as individuals.  We 
did see a lot of activity from administration at many campuses.  More 
on that later also.  We continue to have dialogue with the National 
AAUP on the changing landscape at the national level.  The most 
dominant event of the past six months, and there were many events, was 
the legislative session.  See my report on that on p. 5 in this issue.

Take care - and vote.

Executive Director’s Report
by Steve Anthony, Executive Director

LOOKING FOR ILLUMINATING  INFORMATION, INSIGHT,  
and INSPIRATION

REGARDING AAUP POLICIES, PROCEDURES, and STAN-
DARDS?

CONSIDER ATTENDING AN AAUP SUMMER INSTITUTE
OR SENDING A CHAPTER REPRESENTATIVE THERE

AAUP Summer Institutes feature
workshops on a wide range of topics, including:

• Building campaigns around campus issues
• Recruiting and developing effective chapter leaders

• Using grievances to activate membership
• Using the Redbook to foster sound policies

• Strengthening shared governance and academic freedom  
protections on campus

• Analyzing institutions’ audited financial statements  
(including from your own campus)

Presenters experienced in policy strategy, organizing, and leadership offer 
skills and tools to build a more powerful voice on your campus.

With the national Conference going to once every two years, these yearly 
institutes become most important.

How to Contact the National AAUP
AAUP – aaup@aaup.org (202-737-5900)

E-mail addresses for frequently contacted departments: 
Academe ................................................... academe@aaup.org
Academic Freedom & Tenure ..... academicfreedom@aaup.org
Membership ................................................. rlewis@aaup.org
Chapter and Conference Services ............csimeone@aaup.org
Research .....................................................aaupfcs@aaup.org

WHEN AAUP MEMBERSHIP DUES 
ARE LINKED TO A CREDIT CARD . . .

If  your credit card is lost, stolen, or changed, 
unbeknownst to you this may result in your being 
dropped from AAUP membership when it’s time 

for you to renew your membership.
Please notify the AAUP of  any change in the 

credit card you are using to pay for membership 
dues.  Chapters monitoring  membership are 

also advised to contact those who drop off  their 
membership rolls to see if  a change in credit card 

has inadvertently led to the drop.
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AS YOUR CHAPTER MAKES HISTORY, 
PRESERVE ITS ACHIEVEMENTS FOR 

POSTERITY 
   Keep in mind that a special collection exists in the Hargrett 

Rare Book and Manuscript Library at the University of  Georgia 
which contains documents from individual AAUP chapters 
in the state as well as documents detailing the founding and 
subsequent operations of  the GA Conference of  the AAUP.

Consider making it a routine responsibility of  your AAUP 
chapter to send information regarding your chapter’s 

achievements and operations to this archive.  This could be 
done in the form of  an annual report, or simply by preserving 

and forwarding extra copies of  all minutes, handouts, 
treasurer’s reports, photos, studies, initiatives, presentations, 

recordings, announcements, position papers, accomplishments, 
chapter newsletters, correspondence, etc., to:

Katherine Stein 
Hargrett Rare Book and Manuscript Library 

University of  Georgia Libraries 
Russell Special Collections Bldg. 

300 South Hull Street 
Athens, GA  30602 

706-542-7123
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From the President
Matthew Boedy 
University of North Georgia

 In looking through old AAUP national 
council documents before writing a state-
ment for my campaign to represent our 
region, I came across a 2011 description of 
AAUP priorities.  Its introduction read as 
follows:  

 “Both higher education in general and 
the AAUP specifically stand at a crossroads.  
Assaults on collective bargaining, the steady 
erosion of shared governance, and the ever-
expanding abuse of part-time and contingent 

faculty have escalated to the point that the very future of academic 
freedom - and of the AAUP itself - are at stake.”

 In the paragraph about advocacy chapters and conferences, Georgia 
was not mentioned.  Instead, at that time, the national AAUP thought 
it should focus on “geographic areas or large institutions and systems 
where AAUP has recently played an active role in defense of faculty 
rights,” aka Texas, Louisiana, and Tennessee.

 As much as things change, they also stay the same.  Texas is still tar-
geting tenure.  Tennessee passed a ban on critical race theory in higher 
education, something Georgia avoided this year.  And Louisiana, well, 
they have one of our former System leaders now.

 Georgia will remain a center of AAUP activity at the national level as 
long as the censure remains.  And the USG shows no signs of reversing 
course on that.

 The $5,000 raise for full-time USG employees is certainly a much-
appreciated gift. While  state legislators came to their senses, gave us 
raises, and also funded the system well, let’s not forget that, in an elec-
tion year, those same state legislators tried to put a gag order on all of 
us.  And there is another election year coming around soon.  Many state 
legislators retired this year and the common theme in all their farewell 
speeches was the need for relationships:  “One day you may need the 
person you were just arguing with . . . .”  This is true for inside the State-
house and it is also true for those of us outside it who are lobbying those 
within.

 The digital campaign we launched as a Conference was a success in 
many ways.  More than 40 people “finished the loop” from seeing an 
ad to sending an email to state lawmakers.  Because the company we 
used collected the email address of those senders, I was able to send that 
group a thank you and invitation to join AAUP.  Across banner ads and 
Facebook we got about 4.6 million impressions with more than 785 link 
clicks to the website.  That is a good “click thru rate,” as the professionals 
say.  Money well spent, and we have officially asked the national AAUP 
for more for a bigger Fall campaign.

 While state issues dominate, don’t forget there is a lot an AAUP 
chapter can do locally.  The revision of tenure and post-tenure policies 
- while constrained by the limits of USG policy - is an opportunity for 
the chapter to offer AAUP principles for consideration.  Salary issues 
and the AAUP salary study offer additional opportunities.  This issue is 
ripe for any public or private chapter.  Any administrative search below 

that of the president should also provide an occasion for the articulation and 
promotion of AAUP principles.  [There is not much we can do about the USG 
presidential searches unless we change BOR policy.  And, of course private 
schools have trustees to convince.]  Faculty Senate leadership can be pushed by 
and supported by AAUP principles, however, as can college and departmental 
level governance processes.  Speak up when shared governance is ignored.  We 
may not win every fight, but who else is going to speak if we do not?

USGFC Notes

 As AAUP president, as part of the University System Faculty Council, I 
had the chance to meet with the new Chancellor of the USG.  The two-hour 
meeting didn’t contain any substance on policy, process, or vision for the future 
of the USG. Chancellor Perdue mused on his family and his time as governor 
and responded, at least in part, to questions we had.  From his answers, we 
learned the Chancellor personally lobbied state lawmakers to convince them 
to delete the higher education portions of the newly-signed “divisive concepts” 
law.  He also recognized the “pain” the System will soon experience in terms of 
personnel cuts and “real challenges” facing some smaller USG schools, mainly 
in central and South Georgia.

 By the time you read this, we will likely have a new USG Vice Chancellor 
for Academic Affairs.  While the name of this person was not revealed at the 
meeting, the Chancellor said we would be “delighted” by the choice.  This per-
son will oversee a lot in the System, including any attempt to revise the “core 
curriculum” plan nearly put into practice before the pandemic.

 Lastly, the USG Faculty Council passed a resolution urging the Regents to 
revise their policies so as to remove the USG from the AAUP censure list.  The 
AAUP has offered a simple fix that the resolution notes:  put post-tenure review 
back under the “dismissal for cause” policy and restore the right of faculty to a 
termination hearing.
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Information on the University System of Georgia Faculty Council is 
available at 

http://www.usg.edu/faculty_council/

Archives for this organization can be found at
http://us.gcsu.edu/USGFC/index.htm
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cont. Page 3 From the President 
Tracking Higher Education COVID Cases in Georgia

IF YOU HAVE A PROBLEM...
related to your employment or professional activities as 
a faculty member and you believe AAUP may be of as-
sistance, contact the current President of your campus 
chapter of the AAUP or Dr. Matthew Boedy, Coordinator of  
Committee A for the GA Conference of the AAUP.  See last 
page of this newsletter for Matthew’s contact information.

 As of April 2022, the USG had more than 50,000 known cases of COVID, based on my count using publically-available school data and open records 
requests. 

 That includes more than 8,345 employees.

 Also as of April, several USG schools stopped reporting cases in some fashion.  Fort Valley State University has not updated its public COVID count since 
October of 2021.  Georgia State University stopped reporting self-reported positives, though that self-report was never mandatory it says.  And Augusta 
University stopped reporting any public data.  Or I should say “suspended” reporting.

   While private schools release less data, they have been more proactive with mask and vaccine mandates over the course of the pandemic.  Like Georgia 
Tech in the USG, Emory is the gold standard for private schools in terms of testing and data.  But it is interesting to compare these two schools.  Tech had 
a mask mandate in place for a year and, like all USG schools, ended it last summer.  Emory kept its mandate in place until this March.  Both schools have 
significant testing but Emory had a vaccine and booster mandate.  I’m no expert in these areas.  But I will note that Emory has less than half the known cases 
of Tech.  And, of course, UGA has had double the cases at Tech with less testing and likely less mask wearing.

 5 

 
 
 
 
 
Page 4 - retain boxes "KEEP IN MIND"  and "IF YOU HAVE A PROBLEM" 
 
Page 5 
GOVERNMENT RELATIONS REPORT 
by Steve Anthony 
Use same photo as before 
 
I am reminded of a couple (a lot really, but I will not bore) of lyrics from great song 
writers:  "How many times can a person turn their head . . . pretending they just do not 
see?" and "Walk a mile in my shoes!" 
 
This was one of the most contentious and negative Sessions towards education I have 
witnessed in 45 years.  While not all bills signed into law affected higher education 
directly, they were all a part of a concerted effort to wither public education.  As Pastor 
Martin Niemöller once said: 
 
        First they came for the socialists, and I did not speak out -  
        because I was not a socialist. 
 
        Then they came for the trade unionists, and I did not speak out - 
        because I was not a trade unionist. 
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I am reminded of a couple (a lot really, 
but I will not bore) of lyrics from great 
song writers:  “How many times can a 
person turn their head . . . pretending they 
just do not see?” and “Walk a mile in my 
shoes!”

This was one of the most contentious 
and negative Sessions towards education 
I have witnessed in 45 years.  While not 
all bills signed into law affected higher 

education directly, they were all a part of a concerted effort to wither 
public education.  As Pastor Martin Niemöller once said:

        First they came for the socialists, and I did not speak out - 
        because I was not a socialist.
        Then they came for the trade unionists, and I did not speak
 out -  because I was not a trade unionist.

        Then they came for the Jews, and I did not speak out -
        because I was not a Jew.

              Then they came for me - and there was no one left to speak   
              for me.

Having said this, I do want to thank and congratulate all the 
faculty who did speak out, who did march, who did challenge 
university/college administrations, who, in the face of being 
fired or non-tenured, taught their classes the way they thought 
best to teach them.  I also want to point out again that the State  
Conference launched a social/digital media campaign as well as 
engaging in constant communication with the press about matters of 
consequence to higher education.

All of this was not for naught.  We were able to get the CRT 
language removed pertaining to higher ed, but our brethren in K-12 
were not so lucky.  We were able, once again, to make sure that a 
“free speech zone” bill for college campuses was watered down.  The 
bill allowing college law enforcement to act in place of local law 
enforcement has a “ton” of requirements to fulfill before that can 
happen, that we worked on to include.  And . . . then it died!

And on the budget front, there was a pay raise, a COLA for 
retiree health benefits, and an overall increase for higher ed in 
Georgia.  In addition, we, along with others, were able to delay the 
inevitable, Sonny Perdue becoming Chancellor.  In so doing, we 
certainly raised the profile of this selection and made millions aware 
that he was “back in the saddle” of state government.

Government Relations Report
by Steve Anthony, Senior Lecturer, retired 
Committee R Chair

Legislative Highlights

HB1 - This creates “free speech zones” and, as is the case with many 
other bills, the name is a diversion.  Ultimately this bill allows for anyone, 
as defined in the bill, to be able to speak.  It does NOT include the 
classroom and it does not and cannot supersede the First Amendment.  
And schools can set reasonable requirements for time, place, and manner of 
such zones.

SB226 - This is one of those bills that does not affect higher ed, but 
who knows in the future.  It allows any parent to single out a text and very 
easily have it banned or the school system risks “censure” by the State.

HB1004 - This is the unified police force bill.  It did not pass, but I am 
sure it will return next year.

HB1178 - This bill creates a “Parents Bill of Rights,” another misnomer, 
and an affront to the REAL Bill of Rights.  I implore you to read it.  It does 
not apply to higher ed but . . . .  And as I quoted above, just because it does 
not apply to us now, it can in the future.

HB1084 - This is the infamous “CRT” bill.  Again, we were successful 
in getting language removed that affected higher education, but K-12 is the 
target now.  Next year, who knows?

All in all, just talking higher ed, we had a good Session.  But we cannot 
be so shortsighted as to think all these efforts against us will continue to be 
defeated.  Given our resources versus theirs, we were extremely fortunate 
and proud of the outcomes.

My opening diatribe was to make a point.  While many were engaged, 
many more were not.  We are at a crossroads and, if those most affected by 
actions of lawmakers are not engaged, then any organization will struggle.  
Our State Conference has been recognized many times by the national 
AAUP as one of the most exceptional in the country.  But we must step up 
our game.  The biggest problem we have is that lawmakers do not think we 
(college professors) have any gravitas.  We have to show them we do.

As you can see, this Legislative Sessions was not only full of activity, 
but during that time several other issues affecting us occurred - which took 
a great deal of energy and time and angst.  My take on our success rate, if 
you want to call it that, was better than average, even for us.  While we did 
not prevail on a couple of issues, we got attention focused on them and/
or delayed the eventuality.  Read Matthew’s comments about our digital 
campaign (p. 3).

A couple of final thoughts.  Please stay engaged and let members of the 
General Assembly know you are out there and what you think about an 
issue.  Have a good summer, see you in the Fall, and VOTE!!!
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President 
Dr. Matthew Boedy
Associate Professor/Rhetoric & Composition
University of North Georgia
Nesbitt Building
3820 Mundy Mill Road
Oakwood, GA 30566
C: 706-830-8010
Matthew.Boedy@ung.edu

Vice President
Abdul-Hamid Zureick, Ph.D.
School of Civil and Environmental Engineering
Georgia Institute of Technology
790 Atlantic Drive
Atlanta, GA  30332-0355
W: 404-894-2294
azureick@gatech.edu

Treasurer
Craig Turner, Ph.D.
Professor Emeritus
Department of Mathematics 
Georgia College & State University
Milledgeville, GA 31061
craig.turner@gcsu.edu

At Large/Private Institution
Stephen Herschler Mattern, Ph.D.
Professor of Politics
Oglethorpe University
4484 Peaachtree Rd., NE
Atlanta, GA  30319
C:  404-734-8918
smattern@oglethorpe.edu

At Large/Public Institution
Todd Harper
Department of English
Kennesaw State University
1000 Chastain Road
Kennesaw, GA  30144
C: 770-367-8688
tharper@kennesaw.edu

At Large/Either Public/Private
Susan Velez-Castrillon, Ph.D.
Department of Management
University of West Georgia
Carrollton, GA  30118
W:  678-839-4847
svelez@westga.edu

Past President 
Robert M. Scott
Lecturer, Department of Mathematics
Augusta University
2500 Walton Way, Augusta, GA 30904
W: 706-667-4032 
rscott5@augusta.edu 

Executive Director
Steve Anthony 
Senior Lecturer, retired
W: 404-219-7790
scanthony@mindspring.com

Committee A: Academic Freedom
Dr. Matthew Boedy, Coordinator
Associate Professor/Rhetoric & Composition
University of North Georgia
Nesbitt Building
3820 Mundy Mill Road
Oakwood, GA  30566
C: 706-830-8010
Matthew.Boedy@ung.edu

Committee on Contingency and the 
Profession
Lisa P. Diehl
Department of English
Dunlap Hall, 308A
University of North Georgia
82 College Circle
Dahlonega, GA  30597
W: 706-200-6827
lisa.diehl@ung.edu

Committee F: Membership
Mark Watson, Ph.D.
Dept. of Visual & Performing Arts
Clayton State University
Arts & Sciences,105b
2000 Clayton State Blvd.
Morrow, GA  30260
W:  678-699-2772
markwatson@clayton.edu

Committee R: Gov’t Relations
Steve Anthony  
Senior Lecturer, retired
W: 404-219-7790
scanthony@mindspring.com

*Committee on Women in the Academic 
Profession
Marian Meyers, Ph.D.
Dept. of Communication and Institute 
of Women’s Gender & Sexuality Studies
Georgia State University
PO Box 5060
Atlanta, GA  30302-5060
W:  404-513-1583
mmeyers@gsu.edu

*Committee on Sexual Diversity and Gender 
Identity in Higher Education
NOTE:  The National AAUP has merged this 
committee with the Committee on Women in the 
Academic Profession to become the Committee on 
Gender and Sexuality in the Academic Profession

Committee on Economic
Status of the Profession
Vacant

Newsletter Editor
Anne C. Richards
Professor Emerita
Department of Psychology
University of West Georgia
Carrollton, GA 30118
H: 770-834-8143
arichard@westga.edu

Committee on Two-Year Schools
Vacant

Warren Akin Award
Mark Greger
School of Humanities
Georgia Highlands College
3175 Cedartown Hwy, SE
Rome, GA 30161-3897
W: 706-368-7620
mgreger@highlands.edu

Committee on Historically Black Institutions
and Scholars of Color
Juone Brown
Visual & Performing Arts & Media Studies,
Exec. Dir., Women’s Center
Fort Valley State University
108 Founders Hall
1005 State University Drive
Fort Valley, GA 31030
W: 478-822-1010
W: 478-825-6387
C: 478-714-4025
brownj@fvsu.edu

Webmaster
Dan Van Kley
Department of Politics, Philosophy, and Public
Administration
Columbus State University
4225 University Avenue
Columbus, GA 31907
W: 706-507-8259
vankley_daniel@columbusstate.edu
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